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Auditor’s Note – The following POST-RETIREMENT BENEFITS information 
is statewide data and should be utilized in the 2009-10 district CAFR.  The data 
in this note is obtained from the NJ CAFR, June 30, 2009. 

 
NOTE  X
 

.  POST-RETIREMENT BENEFITS 

P.L. 1987, c. 384 and P.L. 1990, c.6 required Teachers’ Pensions and Annuity Fund (TPAF) and the 
Public Employees’ Retirement System (PERS), respectively, to fund post-retirement medical benefits for 
those state employees who retire after accumulating 25 years of credited service or on a disability 
retirement.  P.L. 2007, c.103 amended the law to eliminate the funding of post-retirement medical 
benefits through the TPAF and PERS.  It created separate funds outside of the pension plans for the 
funding and payment of post-retirement medical benefits for retired state employees and retired 
educational employees.  As of June 30, 2009 there were 84,590 retirees eligible for post-retirement 
medical benefits.  The cost of these benefits is funded through contributions by the state in accordance 
with P.L. 1994, c.62.  Funding of post-retirement medical premiums changed from a pre-funding basis to 
a pay-as-you-go basis beginning in Fiscal Year 1994. 
 
The state is also responsible for the cost attributable to P.L. 1992 c. 126, which provides free health 
benefits to members of PERS and the Alternate Benefit Program who retired from a board of education or 
county college with 25 years of service.  The state paid $116.9 million toward Chapter 126 benefits for 
13,320 eligible retired members in Fiscal Year 2009. 

 
(GASB Cod. Sec. 2300.107(v) 

 
 
Auditor’s Note – The following sample footnote disclosures are notes 
that are frequently omitted from school district CAFR’s filed with the 
Department of Education.  If applicable, the department recommends 
the following disclosures are included in the notes to the financial 
statements if applicable to that district.  

 
NOTE X.  COMPENSATED ABSENCES 
 
The district accounts for compensated absences (e.g., unused vacation, sick leave) as directed by 
Governmental Accounting Standards Board Statement No. 16 (GASB 16), “Accounting for Compensated 
Absences.”  A liability for compensated absences attributable to services already rendered and not 
contingent on a specific event that is outside the control of the employer and employee is accrued as 
employees earn the rights to the benefits.  
 
District employees are granted varying amounts of vacation and sick leave in accordance with the 
district’s personnel policy.  Upon termination, employees are paid for accrued vacation.  The district’s 
policy permits employees to accumulate unused sick leave and carry forward the full amount to 
subsequent years.   Upon retirement employees shall be paid by the district for the unused sick leave in 
accordance with the district’s agreements with the various employee unions.  
In the districtwide Statement of Net Assets, the liabilities whose average maturities are greater than one 
year should be reported in two components – the amount due within one year and the amount due in more 
than one year.   
 
                                                   
X  = Applicable footnote number in the district's CAFR. 


