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1. COMMENT:  The commenter asked if the workforce development programs overseen by the New Jersey Department of Labor and Workforce Development (NJLWD) are regulated by N.J.A.C. 6A:19-7. (A)
RESPONSE: The approval of private career schools is the only program regulated in this chapter that is overseen by NJLWD.  The schools are jointly approved by NJLWD and the Department. 

2. COMMENT:  The commenter asked about the difference between adult literacy programs and programs offered by private career schools. (A)  

RESPONSE:  Programs offered by private career schools are occupationally specific career and technical education programs that lead to a certificate of completion, and may also prepare students to take industry credentialing exams or State occupational licensure exams.  The curricula and staff of the programs are approved by the Department.  Private career schools charge tuition for the programs.

NJLWD coordinates the Adult and Family Literacy grant program of the Workforce Investment Act (WIA) Title II, the operation of the Workforce Learning Links, One-Stop Career Center literacy programs and other adult education programs. The programs provide opportunities for adults to improve reading, writing and mathematics skills necessary for productive employment
3. COMMENT: The commenter asked how the Department captures postsecondary outcomes, and if the data come from NJLWD.  (A)
RESPONSE: The Department collects data from county colleges as well as county vocational schools offering postsecondary career and technical education programs that receive Perkins funding to report to the U.S. Department of Education. 

4. COMMENT:  The commenter asked if data from programs overseen by NJLWD are shared with the Department.  (A)
RESPONSE: Data for workforce training programs, including private career schools, is collected by NJLWD and shared with the Department.

5. COMMENT: The commenter asked how many comprehensive high schools offer career and technical education (CTE) programs and if this number is declining. (E)
RESPONSE:  One hundred and fifty-three (153) comprehensive high schools and one charter school currently offer Department-approved CTE programs and programs of study. This number does not include the 21 county vocational school districts or three county special services school districts offering CTE programs.  The number of CTE programs offered at secondary school districts has declined recently as a result of the Department’s program reapproval process, which was implemented to ensure quality CTE that prepare students for college and careers.  
6. COMMENT: The commenter asked if CTE programs are aligned to the State’s job growth sectors.  (A)
RESPONSE:  Yes.  School districts seeking Federal Perkins grant funds to support CTE programs were required to submit a five-year plan that described how their programs aligned to the State’s job growth sectors.  The Department’s five-year plan for CTE is also updated annually, in part, to reflect any shifts in job-growth sectors.

7. COMMENT:  The commenter asked how to move students from traditional vocational programs to emerging and growth occupations such as advanced manufacturing and health care.  (A)
RESPONSE:  School districts are required to submit a CTE program application when establishing new or renewing existing CTE programs.  The application must identify pertinent job growth and salary information, as well as related postsecondary education and training opportunities for the proposed program.  The Department also conducts program approval and reapproval workshops for several career clusters each year, and provides current labor market data for existing, emerging and growth occupations organized under the career clusters.  

8. COMMENT:  The commenters expressed concerns related to whether students are being provided adequate career information. (A, G)
RESPONSE: New Jersey’s Core Curriculum Content Standard (CCCS) 9.3 requires all students to apply knowledge about and engage in the process of career awareness, exploration and preparation to navigate the globally competitive work environment of the information age. Additionally, N.J.A.C. 6A:8-3.2(b) requires school districts to develop and implement a comprehensive guidance and academic counseling program for all students to facilitate career awareness, exploration and preparation. To assist school districts in meeting the requirements of the CCCS and N.J.A.C. 6A:8-3.2(b), the Department conducted a three-year Personalized Student Learning Plan pilot program, which concluded in June 2012. Participating pilot schools developed formalized plans and processes to assist students in setting learning goals based on personal, academic and career interests, beginning in the middle school grades and continuing throughout high school.  Since the conclusion of the pilot program, the Department is providing technical assistance workshops to school districts interested in implementing personalized student learning plans.  

The Department also supports the New Jersey Career Assistance Navigator (NJCAN), which is a NJLWD-hosted Internet-based delivery system for accurate, comprehensive, current, and relevant occupational, post-secondary school and financial aid information.  NJCAN contains the latest national, State and local labor market data and projections.  NJCAN includes career assessment tools, as well as information on job interview preparation, resume and cover letter creation, how to keep a job, self-employment and military occupations.  NJCAN is designed to support lifelong career exploration, planning, and decision-making through easy to use, straightforward search and sorting utilities, and an online portfolio for saving information from all system components. College, high school and middle school versions are available to students.  www.njcan.org 

9. COMMENT:  The commenter stressed that the Common Core State Standards are key to student success when preparing for college and careers. (G)
RESPONSE:  The Department agrees with the commenter’s point.  

10. COMMENT:  The commenters expressed concerns about the lack of career information communicated to students in comprehensive high schools. (A, G)  

RESPONSE:  The Department agrees that students would benefit from more information regarding careers.  Many resources and tools are available to school districts. Please see the response to comment number 8.
11. COMMENT:  The commenter asked if the Department is collaborating with NJLWD and communicating labor market information to guidance counselors. (B)
RESPONSE:  The Department coordinates regularly with NJLWD staff and links them with opportunities to meet with school guidance counselors, including at conferences and county meetings. 

12. COMMENT:  The commenter expressed concerns that NJLWD doesn’t coordinate information about all trades and occupations, and what students need to know to pursue careers. The commenter suggested that students need a glossary of careers and career information. (B)
RESPONSE:  The NJLWD hosts a wealth of labor market and career information on the Career Development section of its website, including resources targeting educators and students. http://lwd.dol.state.nj.us/labor/wfprep/wfprep_index.html 
13. COMMENT:  The commenters asked if NJCAN provided guidance to students about their likes and dislikes.  (A, C, G)
RESPONSE:  NJCAN includes career assessments that assist students in identifying careers aligned to the results of their career assessments.

14. COMMENT:  Several commenters expressed concerns that we must educate students for jobs that don’t yet exist.  Students need higher order thinking skills.  (F, G)

RESPONSE:  The Department agrees.  

15. COMMENT:  The commenter asked how shared-time CTE programs work between county vocational school districts and comprehensive high schools. (D) 

RESPONSE:  Students who enroll in shared-time CTE programs at a county vocational school district complete academic courses at their home school district, and travel to the county vocational schools district to take CTE courses.  Shared-time programs also integrate math, literacy and science into CTE, but students typically are awarded the academic credit by their home school.

16. COMMENT:  The commenter asked who decides whether a student attends CTE programs offered at the comprehensive high school or at the county vocational school. (F)
RESPONSE:  The student decides whether he or she applies to the county vocational school or remain in the home school district.

AGENCY-INITIATED CHANGES TO THE PROPOSED AMENDMENTS

1. The Department proposes to insert the term “charter school” at N.J.A.C. 6A:19-2.1(b) to authorize charter schools to deliver CTE programs and programs of study.  The proposed amendment is:


(b)
Career and technical education shall be provided by [a school under public supervision and control under contract with the State Board of Education, a] district [board] boards of education (including a county vocational [board] boards of education), charter schools, State agencies or schools for the disabled, or under contract with approved private career [and technical training providers] schools, pursuant to N.J.A.C. 6A:19-2.4.
2. The Department proposes to change the term “instructional hour” to “clock hour” at N.J.A.C. 6A:19-7.2 and to include the terms “clinical experience” and “distance education” because these two elements can count toward the requirements for clock hours. The proposed amendment is:

“[Instructional] Clock hour” means 60 minutes of class lecture, recitation, faculty supervised laboratory, shop training, clinical experience, and/or internship[, or externship]. It also means 60 minutes of preparation in a correspondence course or distance learning as defined by Section 600.2, Higher Education Act of 1965 as amended[; 20 U.S.C. §§124-129; and 26 U.S.C. §501C].
3. The Department proposes to amend the definition of internship at N.J.A.C. 6A:19-7.2 to clarify criteria of an internship in accordance with guidance from the U.S. Department of Labor. The proposed amendment is:

“Internship” means a period of supervised practical training [which] that is part of an approved program [but] and offered [within the career and technical training] at a site other than the private career school and meets the following criteria:

1. The internship is of a fixed duration, established prior to the outset of the internship;

2. The internship experience is for the benefit of the student;

3. The employer that provides the training derives no immediate advantage from the activities of the student and on occasion its operations may actually be impeded; and

4. The student does not displace regular employees of the internship site, but works under close supervision of existing staff.
4. The Department proposes to delete “district bulletin” and insert “catalog” at N.J.A.C. 6A:19-7.3(a)4 because private career schools are not school districts. The proposed amendment is:

[5.]4.
A school [district bulletin] catalog that includes:
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Summary
The current Chapter 19, Career and Technical Education Programs and Standards, was originally codified as Title 6, Chapter 43, Vocational and Technical Education Programs and Standards; Chapter 51, Administration and Organization of Vocational and Technical Education; and Chapter 53, Vocational Education Safety and Health Standards. Title 6A, Chapter 19, Career and Technical Education Programs and Standards, was adopted on December 7, 2006, and consolidated the above three chapters into one chapter. 

At this time, the Department proposes to readopt Chapter 19 with amendments.

The proposed changes to Chapter 19 are based upon recommendations from the Governor’s Education Transformation Task Force and the Department’s comprehensive examination of the existing regulations governing career and technical education (CTE). Recommended changes to the regulations from the review include the need to align State regulations with Federal statutes and regulations; and the need to clarify and simplify language.
The vision for CTE as defined in the State Plan for Career and Technical Education approved by the State Board is to “prepare students to succeed as global citizens for career opportunities of the 21st century and to support healthy economic growth within the state.”  In this regard, CTE offers students the opportunity for intensive academic preparation in conjunction with high-skill preparation in emerging or in-demand career pathways in State, national and global economies.  Additionally, the State Board has as one of its goals to, “Prepare students for college and the workforce by promoting a rich and rigorous curriculum.” CTE programs address this goal by preparing students for both college and careers through rigorous academic and technical curricula and programs.

CTE has evolved over the past few decades from the tradition of vocational education, which focused on training students to learn job-specific skills.  To meet the dynamic demands of the global economy, CTE programs at the secondary and postsecondary levels now must prepare individuals for a wide range of careers.  Since many of the careers require a postsecondary credential, students participating in CTE programs incorporate rigorous academic and technical standards, as well as critical workplace skills such as problem solving, communication and team work, to ensure career and college success for its students. The Carl D. Perkins Career and Technical Education Improvement Act of 2006 (Perkins Act) requires school districts and State agencies receiving Perkins grant funds to establish “programs of study” that offer high school students opportunities to earn college credit by participating in dual-enrollment CTE courses or through articulation agreements with colleges. This can also be achieved through participation in apprenticeship programs which may grant college credit for the apprenticeship training program. In 2011, more than 5,000 New Jersey high school students received college credit as a result of their participation in CTE programs of study. Amendments to Chapter 19 are proposed to reflect this requirement of the Perkins Act.

To streamline and reduce the burden on school districts, various amendments are proposed based on the recommendations of the Governor’s Education Transformation Task Force. Additionally, it is necessary to reorganize and amend the policies and procedures governing CTE in Chapter 19 for clarity and technical accuracy.  Broadly, the proposed amendments: reorganize sections of code for clarity; incorporate a limited amount of new language in response to the requirements of Federal and State statutes or to clarify the intent of regulations; remove or revise provisions that are unnecessarily burdensome to school districts; remove provisions that are procedural in nature and incorporate them into separate guidance documents; update rules for consistency with other Department code chapters; and, update terms, cross-references to statute and other regulations.

The chapter affects public comprehensive high schools; county vocational school districts; charter schools; approved private schools for students with disabilities; State agencies offering CTE programs and programs of study; and, to a limited extent, public postsecondary providers of CTE programs. The chapter also affects private postsecondary career schools, which are jointly approved by the Department of Education and the Department of Labor and Workforce Development. CTE students at the secondary, postsecondary and adult levels will be the ultimate beneficiaries of the clarified and streamlined regulations in this chapter.  
SUBCHAPTER 1. GENERAL PROVISIONS
This subchapter establishes the purpose and scope of career and technical education in the State of New Jersey. The subchapter also provides definitions of terms used within the context of this subchapter. The term “programs of study” is proposed for insertion throughout Chapter 19 to conform to the language in the Perkins Act. The task force recommended that the Department and State Board adopt all terminology and requirements associated with the Perkins Act. The suggested changes also would align with the Department’s focus on ensuring that all students graduate high school ready for college and career.

N.J.A.C. 6A:19-1.1   
Purpose and scope

The Department proposes to adopt the task force recommendation to align N.J.A.C. 6A:19-1.1 with the specific language in the Perkins Act, which was enacted after the State Board last authorized Chapter 19. 
The Department proposes to amend N.J.A.C. 6A:19-1.1(a) and (b) for grammar.

The Department proposes to amend N.J.A.C. 6A:19-1.1(a)1 to conform to language in N.J.A.C. 6A:8-3.2 to ensure consistency throughout the N.J.A.C.
The Department proposes to amend N.J.A.C. 6A:19-1.1(b) to add new language related to contracting of services, which currently is not included in the purpose and scope but addressed in Subchapter 2.  The new language does not change the current requirements pertaining to contracting of services; rather, its inclusion in N.J.A.C. 6A:19-1.1(b) ensures that districts are informed that regulations pertaining to contracting of services exist in Chapter 19.
N.J.A.C. 6A:19-1.2   
Definitions

This section defines the terms used in the first six subchapters. The task force recommended consolidating at N.J.A.C. 6A:19-1.2 the various definition sections contained in the current code and delete all unnecessary and outdated terms. The task force also recommended additional terms be clarified to ensure that the State’s CTE programs offer rigorous courses of study that prepare students for both the workforce and postsecondary study. Throughout Chapter 19, the term vocational-technical education is still used under certain circumstances when required by statute.
The Department also proposes at N.J.A.C. 6A:19-1.2 to add the following new definitions, which align to the new vision for CTE:
“Admissions Policy” is inserted to align with the requirements of N.J.A.C. 6A:19-2.3, which establishes the rules pertaining to student access to career and technical education.

“Employer/agency agreement” is added to align with the administrative requirements for operating a structured learning experience program established by U.S. Department of Labor advisories and N.J. Department of Labor and Workforce Development regulations. 

“Hazardous occupations” is added to clarify to districts which occupations are regulated by the U.S. Department of Labor and N.J. Department of Labor and Workforce Development as it pertains to operating structured learning experience programs.
“Program of study” is added to conform to the Perkins Act, which requires that each district receiving federal Perkins Act funds establish at least one program of study.

"Student with a disability" is added to conform to the requirements of the Perkins Act, which identifies individuals with disabilities as a special population to be served.
“Technical Skills Assessment” is added to align with the requirements of N.J.A.C. 6A:19-3.1(a)vi which establishes that districts offering CTE programs and programs of study must include in their curriculum a valid third-party technical skills assessment.
The Department proposes at N.J.A.C. 6A:19-1.2 to repeal the following terms, which are no longer used within the chapter: “Career awareness, exploration and preparation,” “Career education and counseling,” “Individualized education program (IEP),” and “Workforce Investment Board.” 

The Department further proposes at N.J.A.C. 6A:19-1.2 to repeal “Commissioner” and “Department” because their meanings are widely known.
The Department also proposes at N.J.A.C. 6A:19-1.2 to amend the following definitions:

· “Act” is recodified as the “Perkins Act” to conform to the term’s use within the context of this chapter and conform to the purpose stated in the Perkins Act.
· “Approved program” is amended to conform to the Perkins Act, which identifies the required elements of CTE programs and programs of study. 

· “Career and technical education” and “career and technical education student” are amended to conform to the definition in the Perkins Act.
· “Career and technical student organization” is amended to conform to the definition in the Perkins Act and for grammar.

· “Career Clusters” is amended to conform to the current meaning and use by the Department. The definition will provide consistency with the terminology used within the Department.
· “Classification of Instructional Program,” “county vocational school district” and “Individual with limited English proficiency” are amended for grammar.
· “Course” is amended to conform to the Perkins Act definition of CTE.

· “Nontraditional training and employment” is renamed “nontraditional fields” and amended to conform to the Perkins Act definition.

· “Postsecondary educational institution” is amended to conform to N.J. Department of Labor and Workforce Development regulations, which define private technical training providers and religious or charitable schools offering career training programs as private career schools.
· “Special populations” is amended to conform to the Perkins Act definition.

· “State Board of Education” or “State Board” is amended to conform to the Perkins Act citation.
· “State Plan” is amended to conform to the Perkins Act.

· “Structured learning experience (SLE)” is amended to conform to the definition in N.J.A.C. 6A:8, Standards and Assessment. The Department also proposes to amend the definition to update reference to the Core Curriculum Content Standards.
The Department proposes the following task force recommendation to recodify at N.J.A.C. 6A:19-1.2 without amendments the following terms currently in N.J.A.C. 6A:19-4.2 as: “Apprenticeship training,” “Internship,” “Job shadowing” and “Work Experience Career Exploration Program.”

The Department proposes the following task force recommendation to recodify at N.J.A.C. 6A:19-1.2 without amendment the following terms currently in N.J.A.C. 6A:19-6.2: “Hazard analysis,” “Hazardous substance” and “Incident reporting form.”
The Department further proposes the following task force recommendation to recodify at N.J.A.C. 6A:19-1.2 with amendments the following terms currently in N.J.A.C. 6A:19-4.2:

· “Cooperative education experience” is amended to conform to the Perkins Act definition;
· “Hazardous structured learning experiences” is amended to align it with Federal and State child-labor and wage–and-hour laws, regulations and hazardous orders. “Work-based” is added to clarify which activities are regulated. “For minors” is added to clarify for whom the activities are prohibited. “Career and technical education programs or programs of study” is added to clarify which approved programs trigger legal exemptions;
· “Rigorous activities” is amended to remove references to outdated Core Curriculum Content Standards;
· “Student training plan” is amended to conform with U.S. Department of Labor work-based learning advisories, State child labor and wage and hour regulations, and Department administrative code; and
· “Volunteer experience” is amended to conform to the definition in State wage-and-hour regulations and to clarify the term meaning within the context of a structured learning experience.
The Department further proposes the following task force recommendation to recodify at N.J.A.C. 6A:19-1.2 with amendments the following term currently in N.J.A.C. 6A:19-6.2: “Reportable incident” is amended to align with Subchapter 6 requirements that outline which individuals may be involved in a reportable incident and clarify additional circumstances under which an incident may be reportable.

SUBCHAPTER 2. PROVISION OF CAREER AND TECHNICAL EDUCATION
The rules in this subchapter establish the framework in which career and technical education is conducted throughout the State. The subchapter also establishes the rules pertaining to: the responsibility and authority of district boards of education and State agencies to administer CTE programs and programs of study; student access to CTE at county vocational school districts; and contracted CTE instruction.  
The task force recommended that the Department and State Board eliminate provisions of the subchapter that duplicate existing language in other N.J.A.C. chapters or are unnecessarily burdensome. The task force also recommended language that would ensure that county vocational school programs provide students with a broad range of relevant programs that appropriately prepare current students for the future workforce. The task force also recommended language to clarify admission policies to CTE programs offered at county vocational school districts to ensure eligible students have equal access to CTE programs and programs of study. 
The Department proposes to eliminate language pertaining to district contracts with public and private providers of CTE that went beyond the scope of the authorizing statute, which addresses contracting with private career schools only. The Department also proposes to amend the subchapter to conform to the Perkins Act and the Department’s State Plan for Career and Technical Education, and to reorganize content to provide clarity.
N.J.A.C. 6A:19-2.1 Administration of career and technical education programs and programs of study

The Department proposes to amend N.J.A.C. 6A:19-2.1(a) to include provisions of the existing N.J.A.C. 6A:19-2.1(d) and to update the official title of the State Plan for Career and Technical Education. 
The Department also proposes to amend N.J.A.C. 6A:19-2.1(b)to: remove “a school under public supervision …” because the meaning of a district board of education is defined in statute; clarify which entities are authorized to deliver CTE in conformance to the Perkins Act; and insert the term “private career schools” to conform with N.J.A.C. 6A:19-7, Private Career Schools. 

The Department proposes to amend N.J.A.C. 6A:19-2.1(c) to: delete “courses” because the Department approves programs and not courses; update the title of the State Plan to conform with the Perkins Act; and amend for grammatical purposes.
The Department also proposes to repeal N.J.A.C. 6A:19-2.1(d) because its provisions are proposed for inclusion in N.J.A.C. 6A:19-2.1(a).
The Department proposes to recodify N.J.A.C. 6A:19-2.1(e), (f), (g), (h) and (k) as new N.J.A.C. 6A:19-2.1(d), (e), (f), (g) and (i), respectively, and to amend the paragraphs for grammatical purposes.
The Department also proposes to recodify N.J.A.C. 6A:19-2.1(j) as new N.J.A.C. 6A:19-2.1(h) and update the language related to student health evaluation procedures. Reference to intra-district student health reporting requirements is proposed for removal because internal procedures are the responsibility of school districts. Also proposed for removal is reference to student’s future employability because it is not an appropriate decision for school districts to make.

The Department proposes to repeal N.J.A.C. 6A:19-2.1(i) because school districts should be permitted to properly handle public funds without the unnecessary burden of maintaining separate accounts.

N.J.A.C. 6A:19-2.2 Delivery of career and technical education programs and programs of study by county vocational school districts

The Department proposes to amend N.J.A.C. 6A:19-2.2(a) to provide more flexibility to county vocational school districts when establishing relevant programs that appropriately prepare current students for the workforce of the future. Language that placed limitations on county vocational school districts when establishing CTE programs and programs of study is repealed.
The Department also proposes to repeal N.J.A.C. 6A:19-2.2(d) because the authority of county vocational school superintendents is established in statute and other N.J.A.C. chapters.

N.J.A.C. 6A:19-2.3 Access to county vocational schools

The Department proposes to amend N.J.A.C. 6A:19-2.3(b) to ensure equity and access to CTE programs at county vocational school districts. Language is added that confirms the authority of county vocational school districts to establish admission policies and procedures that ensure student equity and access for enrollment in a thoughtful and transparent manner. Additionally, language also is added that requires the approved policies and procedures to be posted to the school’s website.
The Department also proposes to amend N.J.A.C. 6A:19-2.3(c) to remove an outdated citation.
N.J.A.C. 6A:19-2.4 Career and technical instruction under contract

The Department proposes to amend N.J.A.C. 6A:19-2.4(a) to clarify the rules when a district board of education can contract with a private career school. The Department also proposes to recodify N.J.A.C. 6A:19-2.4(i) at N.J.A.C. 6A:19-2.4(a)4 to align to the new sequencing order of this section.  The Department also proposes to amend N.J.A.C. 6A:19-2.4(a)3 to clarify language. The Department further proposes to add at N.J.A.C. 6A:19-2.4(a)5 new language to ensure that private career schools conduct a criminal history check of personnel according to N.J.S.A 18A:6-7.1. The new language would conform the regulation to existing statute.

The Department proposes at N.J.A.C. 6A:19-2.4(b) through (n) to eliminate unnecessary restrictions on school districts interested in contracting with  private career schools that offer CTE programs. Eliminating the various contracting provisions would free school districts to utilize programs and providers that offer the best educational opportunities for students and are the best use of taxpayer dollars.
SUBCHAPTER 3. DEVELOPMENT, APPROVAL, AND DELIVERY OF CAREER AND TECHNICAL EDUCATION

The subchapter establishes the rules for school districts and State agencies to establish and operate career and technical education programs and programs of study. This subchapter also establishes the rules for: operating career and technical education programs and programs of study and providing programs and services for students with special needs; and implementing career education and counseling programs.  
The task force recommended that the Department ensure that all CTE programs are aligned to the Core Curriculum Content Standards and Common Core State Standards, and provide students with academic and technical skills preparation that will better prepare them for successful employment in sectors that are, or will, be in demand. This language reinforces the Department’s commitment to ensuring college and career readiness for all New Jersey Students.  The task force also recommends eliminate burdensome and/or duplicative rules.

The Department also proposes to align the subchapter with the Perkins Act and the Department’s State Plan for Career and Technical Education, and clarify the meaning of certain rules.

N.J.A.C. 6A:19-3.1 Program requirements 
The Department proposes to amend N.J.A.C. 6A:19-3.1(a) to state that school districts must meet requirements instead of elements. This change is needed because the components of CTE program approval are required in the Perkins Act. The Department also proposes at N.J.A.C. 6A:19-3.1(a)2 to add new language reinforcing that school districts must establish an advisory committee with appropriately licensed teachers, business representatives with content expertise and members of postsecondary institutions in conformance with the Perkins Act. The Department further proposes at N.J.A.C. 6A:19-3.1(a)3 to add new language to align the rule with revised program admission requirements proposed at N.J.A.C. 6A:19-2.3. The Department proposes at N.J.A.C. 6A:19-3.1(a)6iii to add clarifying language to include the Common Core State Standards. The Department also proposes to update terminology at N.J.A.C. 6A:19-3.1a(6)v.

The Department proposes to codify at N.J.A.C. 6A:19-3.1(a)vi new language that requires school districts operating CTE programs and programs of study to include in their curriculum a valid third-party technical skills assessment to assess students’ technical skills learned in the CTE program. The Department must report annually the skills assessment results to the U.S. Department of Education as required by the Perkins Act. The Department further proposes to recodify N.J.A.C. 6A:19-3.1(a)vi, vii and viii as N.J.A.C. 6A:19-3.1(a)6vii, viii and ix, respectively, to accommodate new N.J.A.C. 6A:19-3.1(a)6vi. The Department further proposes to add clarifying language at N.J.A.C. 6A:19-3.1(a)6ix to limit the requirement for a CTE safety and health plan only to school districts operating programs in hazardous occupations, which is aligned to Subchapter 6. 
The proposed amendments, which were task force recommendations, would ensure that CTE programs provide students with training that prepares them for successful employment in sectors that are, or will be, in demand. The proposed amendments also would reinforce the Department’s commitment to ensuring college and career readiness for all New Jersey students.

All other amendments proposed to N.J.A.C. 6A:19-3.1(a) are for grammatical purposes.
N.J.A.C. 6A:19-3.2 Program requirements and re-approval
The Department proposes at N.J.A.C. 6A:19-3.2 the task force recommendation to update the section title to reflect further amendments proposed to the section regarding re-approval of CTE programs, and to bring the approval and re-approval processes into alignment with the existing operating procedures of the Department’s Office of Career and Technical Education. 

N.J.A.C. 6A:19-3.3 Career and technical student organizations

The Department proposes to repeal N.J.A.C. 6A:19-3.3, which pertains to district-level career and technical student organizations and their activities. Since career and technical education student organizations are already subject to rules of their governing associations, there is no need for State regulation.  Streamlining the oversight arrangement is in line with the State’s reform goals and was included in the task force’s recommendations.
N.J.A.C. 6A:19-3.4 Postsecondary instructional services personnel

The Department proposes to repeal N.J.A.C. 6A:19-3.4, which pertains to postsecondary CTE instructional services personnel. The Department does not license postsecondary career and technical education teachers. As recommended by the task force, the existing regulation is no longer required.
N.J.A.C. 6A:19-3.[5]3 Programs and services for students with specialized needs

The Department proposes to recodify N.J.A.C. 6A:19-3.5 as the new N.J.A.C. 6A:19-3.3, and to amend the new N.J.A.C. 6A:19-3.3 to insert a reference to N.J.A.C. 6A:17 to provide clarity that homeless students and students in state facilities are considered students with specialized needs.
N.J.A.C. 6A:19-3.[6]4 Career education and counseling

The Department proposes to recodify N.J.A.C. 6A:19-3.6 as new N.J.A.C. 6A:19-3.4 to align to the new sequencing in the subchapter.

The Department proposes to amend the new N.J.A.C. 6A:19-3.4 to align it with N.J.A.C. 6A:8-3.2. The proposed amendment embodies a task force recommendation. All students should receive assistance in examining and developing their educational and career goals to fully prepare them to enter the workplace or postsecondary institutions. 
SUBCHAPTER 4: STRUCTURED LEARNING EXPERIENCES

This subchapter establishes the rules for operating school-sponsored structured learning experience programs. The intent of the proposed changes to this subchapter is to move specific teacher training requirements for supervising structured learning experiences from N.J.A.C. 6A:9, Professional Licensure and Standards, and to provide clarity.
N.J.A.C. 6A:19-4.1 Requirements of structured learning experiences

The Department proposes to amend N.J.A.C. 6A:19-4.1(b) to remove duplicative code that is found in N.J.A.C 6A:14-3.7. The Department also proposes to add new language at N.J.A.C. 6A:19-4.1(b)1 and 2, which would align with State child-labor and wage-and-hour regulations. Both changes embody task force recommendations. All State agencies should ensure that students are protected and that structured learning experiences follow the same stringent guidelines as other workplace experiences for children.

The Department also proposes to repeal N.J.A.C. 6A:4.1(c) since it duplicates language in existing N.J.A.C. 6A:4.1(f), which requires all structured learning experiences adhere to proper State and Federal laws and regulations.
The Department proposes to recodify N.J.A.C. 6A:4.1(d), (e) and (f) as new N.J.A.C. 6A:4.1(c), (d) and (e), respectively.
The Department also proposes a task force recommendation to amend N.J.A.C. 6A:4.1(c) to align the destruction dates of structured learning experience paperwork to the destruction date for working papers as mandated in the State child-labor statute. Amending the rule would create a single destruction date for all paperwork related to structured learning experiences to ease the administrative requirements placed upon school districts.
The Department also proposes a task force recommendation to amend new N.J.A.C. 6A:4.1(e) to include language that references the New Jersey Structured Learning Experience Manual. The manual contains material that the task force recommended eliminating from other sections of Subchapter 4. The Department will update the manual regularly.
N.J.A.C. 6A:19-4.2 Definitions

The Department proposes to amend N.J.A.C. 6A:19-4.2 to move to N.J.A.C. 6A:19-1.2 certain definitions as detailed earlier and recommended by the task force. 

The Department also proposes at N.J.A.C. 6A:19-4.2 to repeal the following definitions and insert them into the New Jersey Structured Learning Experience Manual: “national and community service project”; “school-based enterprises”; “service learning”; and “supervised agriculture experience.” 

The Department also proposes at N.J.A.C. 6A:19-4.2 to repeal the definition “career exploration experience” because the term is no longer used in the chapter.
N.J.A.C. 6A:19-4.[3]2 Requirements and authority of structured learning experience coordinating personnel

The Department proposes to recodify N.J.A.C. 6A:19-4.3 as new N.J.A.C. 6A:19-4.2 to align to the new numbering in this subchapter and to update the title to reflect the rules in this section.
The Department also proposes to amend the new N.J.A.C. 6A:4.2(a) to delete “county apprenticeship coordinator,” as the certificate is no longer issued.  
The Department also proposes to amend N.J.A.C. 6A:4.2(b) to clarify language describing the training or preparation requirements required for teachers to coordinate structured learning experiences. The Department also proposes at N.J.A.C. 6A:4.2(b)4 to include language previously found in N.J.A.C. 6A:9 to provide specific requirements school personnel must meet to supervise structured learning experiences.
The Department proposes the task force recommendation to repeal N.J.A.C. 6A:4.2(c) because the rules are burdensome and school districts already maintain records of teacher appointments.

The Department also proposes to recodify N.J.A.C. 6A:4.2(d) as new N.J.A.C. 6A:4.2(c) and to amend new N.J.A.C. 6A:4.2(c) to include a reference to the New Jersey Structured Learning Experience Handbook.
SUBCHAPTER 5. CAREER AND TECHNICAL EDUCATION ACCOUNTABILITY SYSTEM

This subchapter establishes the rules pertaining to the career and technical education accountability system required by the Perkins Act.  Proposed amendments to the subchapter include grammatical revisions and changes in terminology to conform to the Perkins Act.
N.J.A.C. 6A:19-5.1 Performance targets and indicators

The Department proposes the following task force recommendations to both eliminate and add text to align to the regulatory language in the Perkins Act.
The Department proposes to repeal N.J.A.C. 6A:19-5.1(a)1ii and recodify the rules into N.J.A.C. 6A:19-5.1(a)1iii because the rules are duplicative. The Department also proposes to recodify N.J.A.C. 6A:19-5.1(a)1iii as N.J.A.C. 6A:19-5.1(a)1ii. The Department also proposes to repeal N.J.A.C. 6A:19-5.1(a)2 and recodify N.J.A.C. 6A:19-5.1(a)3 as N.J.A.C. 6A:19-5.1(a)2 because the rules contained in existing N.J.A.C. 6A:19-5.1(a)2 duplicate existing (a)3. 
N.J.A.C. 6A:19-5.2 Program evaluation and reporting

The Department proposes to recodify N.J.A.C. 6A:19-5.2(b) as part of N.J.A.C. 6A:19-5.2 (a) to eliminate duplicative language.  The new N.J.A.C. 6A:19-5.2(a) is also updated for grammar.
SUBCHAPTER 6.  
SAFETY AND HEALTH STANDARDS

This subchapter establishes the rules pertaining to safety and health standards for CTE programs and programs of study, as well as structured learning experiences.
Task force recommendations include eliminating definitions in this subchapter. Many of the definitions contained in this section are proposed to be moved to N.J.A.C. 6A:19-1.2, Definitions, or transferred to manuals created by the Department’s Office of Career and Technical Education.  Revisions to this subchapter include limiting the requirement for a CTE safety and health plan only to school districts and State agencies operating CTE programs, programs of study, cooperative education experiences or apprenticeship programs in hazardous areas; and changing from two years to five years the safety and health plan re-approval process. Specific rules pertaining to OSHA, PEOSH, and other safety and health regulations are removed from this subchapter and included in the New Jersey Safe Schools Manual, which is updated quarterly by safety and health experts and is available online to all school districts, thereby providing school districts and State agencies current safety and health information. Revisions also include eliminating the restriction on chief school administrators from overseeing CTE Safety and Health Plans.  Revisions also include the requirement for corrective action by a school district when a reportable incident occurs to ensure that accidents and injuries do not reoccur.  Finally, clarifying language is added where needed and terminology is updated.

N.J.A.C. 6A:19-6.1 Applicability and implementation of safety and health standards for career and technical education
The Department proposes to amend N.J.A.C. 6A:19-6.1 to update the section’s title to clarify the types of programs to which the safety and health standards apply, and to remove from the rule text “and courses including career orientation courses” as the safety and health standards apply only to CTE programs and not individual courses.

N.J.A.C. 6A:19-6.2 Definitions
The Department proposes to repeal N.J.A.C. 6A:19-6.2 as nearly all definitions are proposed for relocation to N.J.A.C 6A:19-1.2, Definitions, as previously discussed. The Department proposes to repeal “point of operation” and “universal precautions” as they no longer are used in this chapter.
N.J.A.C. 6A:19-6.[3]2 Safety and health standards: adoption by reference

The Department proposes to recodify N.J.A.C. 6A:19-6.3 as new N.J.A.C. 6A:19-6.2 to align to the revised sequencing in the subchapter.

The Department also proposes an amendment at new N.J.A.C. 6A:19-6.2 (a) to insert “students” to provide clarity and to remove “courses” because the standards do not pertain to individual courses.

N.J.A.C. 6A:19-6.[4]3 Other applicable environmental, safety, and health rules

The Department proposes to recodify N.J.A.C. 6A:19-6.4 as new N.J.A.C. 6A:19-6.3 to align to the revised sequencing in the subchapter.

The Department also proposes an amendment to new N.J.A.C. 6A:19-6.3 to remove “and courses including career orientation courses” because the standards pertain only to programs and not courses, and to update the official title of the U.S. Environmental Protection Agency.

N.J.A.C. 6A:19-6.[5]4 Safety and health plan for career and technical education
The Department proposes to recodify N.J.A.C. 6A:19-6.5 as the new N.J.A.C. 6A:19-6.4 to align with the revised sequencing in the subchapter and to amend the section title to indicate it applies to career and technical education. 

The Department also proposes to amend new N.J.A.C. 6A:19-6.4(a) and (d)4 to reference the New Jersey Safe Schools Manual as the official career and technical safety and health manual for school districts. The manual provides guidance about safely operating CTE programs, as well as the development and implementation of CTE safety and health plans. 
The Department proposes to amend new N.J.A.C. 6A:19-6.4(a) to add clarifying language pertaining to the programs and activities to which the safety and health plan applies; provide the formal title of the safety and health plan to distinguish it from other school safety and health plans; and amend for grammar.
The Department proposes to amend new N.J.A.C. 6A:19-6.4(b) to update the title of the Career and Technical Education Safety and Health Plan. The change also is made throughout the subchapter, as necessary. The Department also proposes to amend the new N.J.A.C. 6A:19-6.4(b) to revise the readoption cycle of local Career and Technical Education Safety and Health Plans from once every two years to once every five years, in alignment with the career and technical education program re-approval cycle. The proposed change would help align State approval of safety and health plans with the existing five-year CTE program re-approval process. Such a change would reduce an unnecessary administrative burden on school districts, while also ensuring the safety of students. 
The Department proposes to amend new N.J.A.C. 6A:19-6.4(c) to insert “hazardous occupations” in conformance with Federal and State wage-and-hour and child-labor laws, regulations and hazardous orders. The Department further proposes to amend the new N.J.A.C. 6A:19-6.4(c) to eliminate the exclusion of the “chief executive or chief administrative officer” from serving as the person responsible for overseeing the local Career and Technical Education Safety and Health Plan. The proposed changes would provide school districts with greater flexibility to ensure student safety in CTE programs. Allowing the chief executive or chief administrative officers to oversee the implementation and updating of the plans is a simple change that would free school districts to decide who can best manage health and safety initiatives.
The Department also proposes to amend new N.J.A.C. 6A:19-6.4(d)1 to update terminology in conformance with other sections in the subchapter. The amended rule would ensure that all CTE areas (programs, programs of student, cooperative education experience, and apprenticeship training) that involve hazardous occupations are covered by requisite Career and Technical Education Safety and Health Plans. The clarification would provide improved protections for students who are training for hazardous occupations but have not yet mastered the nuances and techniques that keep them safe.

The Department proposes to amend new N.J.A.C. 6A:19-6.4(d) to update terminology in conformance with other sections in the subchapter and to amend for grammar.  
The Department also proposes to amend new N.J.A.C. 6A:19-6.4(d)5 to clarify school district and State agency responsibilities for following emergency procedures is limited to the school site and not the worksite.  
The Department also proposes to amend new N.J.A.C. 6A:19-6.4(d)6 to clarify CTE programs and activities to which the safety and health plan applies and to amend for grammar. 
The Department also proposes to amend new N.J.A.C. 6A:19-6.4(d)8 to update terminology in conformance with other sections in the subchapter.  
The Department also proposes to amend new N.J.A.C. 6A:19-6.4(d)9 to emphasize the need for corrective action when a reportable incident has occurred. Corrective action in this rule requires school districts to change conditions and behaviors that led to previous health and safety infractions.  
N.J.A.C. 6A:19-6.[6]5 Reporting requirements

The Department proposes to recodify N.J.A.C. 6A:19-6.6 as new N.J.A.C. 6A:19-6.5 to align with revised sequencing in the subchapter.

The Department also proposes to amend new N.J.A.C. 6A:19-6.5(a) to replace “Commissioner” with “Department” and to insert “reportable” to provide clarity pertaining to the incident reporting process and update terminology in conformance to other sections in the subchapter. 
The Department also proposes to amend new N.J.A.C. 6A:19-6.5(b) to insert “electronic” because the referenced incident reporting form is now in an electronic format. The proposed amendments would clarify that school districts are required to notify the Department about reportable incidents and that they are able to submit the reports electronically. The change would help streamline both local reporting and central oversight.

N.J.A.C. 6A:19-6.7 Securing machines and equipment

The Department proposes to repeal N.J.A.C. 6A:19-6.7 and move the rules to the New Jersey Safe Schools Manual, which is updated quarterly.

N.J.A.C. 6A:19-6.8 Storage of flammable and combustible materials 

The Department proposes to repeal N.J.A.C. 6A:19-6.8 and move the rules to the New Jersey Safe Schools Manual.
SUBCHAPTER 7. [CAREER AND TECHNICAL TRAINING PROVIDERS] PRIVATE CAREER SCHOOLS

This subchapter establishes rules for approving programmatic aspects of private career schools, including curricula, and credentials of administrative and instructional staff.  Proposed revisions include updating the name of the schools to “private career schools”; updating terminology; aligning language to the authorizing statute; and updating and clarifying instructional staff qualifications.  The Department retains definitions pertaining to private career schools in this subchapter because the terms and definitions are unique to private career schools. Throughout the subsection, “private career schools” is inserted to conform to N.J. Department of Labor and Workforce Development regulations.
N.J.A.C. 6A:19-7.1 Purpose and authority

The Department proposes to amend N.J.A.C. 6A:19-7.1 to update the citation of qualifying schools and clarify that private career schools are authorized to issue certificates of completion to students.
N.J.A.C. 6A:19-7.2 Definitions

The Department proposes to amend N.J.A.C. 6A:19-7.2 to delete the definition of "career and technical training provider" and recodify the definition under “private career school” in conformance to N.J. Department of Labor and Workforce Development regulations.  
The Department proposes to amend “advisory board” and “certificate of approval” to clarify the terms apply to private career schools. “Certificate of approval” was also amended for clarity and to update a statute cite.
The Department proposes to repeal “Commissioner” because the term is defined in statute and is commonly used.

The Department proposes to repeal “externship” because the term is no longer used within the chapter.

The Department proposes to amend the term “Instructional hour” for grammar, to eliminate the reference to “externship” because the term is no longer used; and to eliminate two outdated U.S. code citations.  
The Department proposes to amend “internship” to clarify that internships cannot take place at a private career school site. The new definition brings the term into conformance with uses in other educational settings. 

The Department proposes to codify “private career school” to conform to terminology used by the N.J. Department of Labor and Workforce Development.
N.J.A.C. 6A:19-7.3 Application for program approval and renewal

The Department proposes to amend the title of N.J.A.C. 6A:19-7.3 to insert “and renewal” in conformance with the rules of the section.
The Department proposes to amend N.J.A.C. 6A:19-7.3(a) to update the statutory citation.

The Department also proposes to amend N.J.A.C. 6A:19-7.3(a)2ii to repeal the reference to a criminal history review. The Department does not have statutory authority to request criminal history reviews for staff working with adult students in postsecondary schools.  The Department also proposes to recodify N.J.A.C. 6A:19-7.3(a)2i as N.J.A.C. 6A:19-7.3(a)2 to streamline language.
The Department proposes at N.J.A.C. 6A:19-7.3 to clarify that the application format is detailed in the Private Career School Manual to ensure that private career schools are aware that the Department provides guidance with regard to these processes.

The Department also proposes to amend N.J.A.C. 6A:19-7.3(b)1 by inserting clarifying language pertaining to instructional programs. Further amendments to N.J.A.C. 6A:19-7.3(b)1 are grammatical. The Department also proposes to repeal N.J.A.C. 6A:19-7.3(b)4 as it relates to criminal history reviews, and to recodify N.J.A.C. 6A:19-7.3b(5) as the new N.J.A.C. 6A:19-7.3b(4). 
The Department proposes to amend N.J.A.C. 6A:19-7.3(c) to clarify the language related to modifications to the original application.
N.J.A.C. 6A:19-7.4 Application for facilities approval

The Department proposes to amend N.J.A.C. 6A:19-7.4 to clarify that instructional equipment, text books and supplies must be present at the facility to obtain a certificate of approval and to amend for clarity.

N.J.A.C. 6A:19-7.5 Operations
The Department proposes to amend N.J.A.C. 6A:19-7.5(c)4 for style purposes.  
The Department also proposes to amend N.J.A.C. 6A:19-7.5(c)5i for grammar.

The Department proposes to amend N.J.A.C. 6A:19-7.5(c) to insert new (c)5ii(1) to require proof of a high school diploma or GED. The Department also proposes to recodify N.J.A.C. 6A:19-7.5(c)5ii(1) as new N.J.A.C. 6A:19-7.5(c)5ii(2) to align to revised sequencing in the subchapter. The Department also proposes an amendment at the new N.J.A.C. 6A:19-7.5(c)5ii(2) that defines the subject of the required college coursework.  Both sections are amended to align to the requirements of CTE instructional staff at N.J.A.C. 6A:9.
The Department also proposes to recodify N.J.A.C. 6A:19-7.5(c)5ii(2) as new N.J.A.C. 6A:19-7.5(c)5ii(3) to align to revised sequencing in the subchapter.

The Department proposes to amend new N.J.A.C. 6A:19-7.5(c)5ii(3)(A) to delete the reference to industry certificates, which is addressed in an amendment proposed at new N.J.A.C. 6A:19-7.5(c)5ii(3)(B).  
The Department also proposes to amend new N.J.A.C. 6A:19-7.5(c)5ii(3)(B),to add new language requiring personnel to have documented full-time employment experience in the occupational area within the past 10 years to be consistent with N.J.A.C. 6A:9.

The Department proposes to amend new N.J.A.C. 6A:19-7.5(c)5ii(3)(C) to update terminology to be consistent throughout the subchapter.

The Department proposes to amend new N.J.A.C. 6A:19-7.5(c)5ii(3)(D) to insert “a registered” in conformance to U.S. Department of Labor regulations. The Department further proposes to amend  N.J.A.C. 6A:19-7.5(c)5ii(3)(D) to require  that two years of experience must be documented full-time employment to be consistent throughout the subchapter and to require that the experience must be within the past ten years to be consistent with N.J.A.C. 6A:9.
The Department proposes to repeal N.J.A.C. 6A:19-7.5(c)5ii(3)(E) because the National Occupational Competency Testing Institute’s (NOCTI) examination is not an industry certification. 
The Department proposes to repeal N.J.A.C. 6A:19-7.5 (c)5ii(3)(F) because the rule is no longer needed; the Department does not issue instructional certificates for postsecondary education.  

The Department proposes to recodify N.J.A.C. 6A:19-7.5(c)5ii(3)(G) as new N.J.A.C. 6A:19-7.5(c)5ii(3)(E). Additional amendments are proposed at new N.J.A.C. 6A:19-7.5(c)5ii(3)(E) to update terminology to be consistent through the subchapter and add language that employment experience must be within the past 10 years to conform to N.J.A.C. 6A:9. Further amendments also are proposed for grammar.  
The Department proposes to recodify N.J.A.C. 6A:19-7.5(c)5ii(3)(H) and N.J.A.C. 6A:19-7.5(c)5ii(3)(I) as new N.J.A.C. 6A:19-7.5(c)5ii(3)(F) and new (c)5ii(3)(G), respectively. The Department also proposes to amend new N.J.A.C. 6A:19-7.5(c)5ii(3)(F) and (G)to conform the language describing employment experience to the rest of the subchapter and N.J.A.C. 6A:9.
The Department proposes to amend N.J.A.C. 6A:19-7.6 for clarity.
As the Department has provided a 60-day comment period on this notice of proposal, the notice is exempt from the rulemaking calendar requirement, pursuant to N.J.A.C. 1:30-3.3(a)5.
Social Impact

The rules proposed for readoption with amendments will have a positive impact on students enrolled in career and technical education programs and programs of study in that the State and local programs, services and activities currently offered to them will continue to be conducted pursuant to State and Federal regulations.  Readoption with amendments of the rules will ensure that programs are administered and monitored in accordance with accepted measures of performance for the benefit of participating students. Career and technical education students will continue to have a wide variety of educational opportunities available to meet their individual levels of educational need. They will benefit from programs monitored by the Department for quality standards in terms of student performance, progress in the instructional program, established program goals and program evaluation, curriculum and instruction sensitive to student needs, and support services. The prescribed procedures will enable the State Board to carry out its functions and to fulfill the purposes of the Perkins Act to the benefit of students, district boards of education and the general public.  

Economic Impact

The rules proposed for readoption with amendments will have a positive economic impact through their assurance that career and technical education programs and programs of study provide a quality educational experience that will result in students acquiring the skills necessary to continue onto postsecondary education and to obtain employment in their chosen fields. Additionally, the rules proposed for readoption with amendments will ensure that career and technical education programs and programs of study have been demonstrated to reflect industry-based skill standards and labor-market needs.

District boards of education, community colleges, county vocational school districts and State institutions are eligible to receive funds for career and technical education program implementation, administration and enhancement. 

The costs of offering state-of-the-art career and technical education programs and programs of study correspond to three basic areas: 1) tuition and fees paid by sending school districts; 2) technical skill assessment; and 3) health and safety requirements to meet Occupational Health and Safety Administration (OSHA) standards. In most cases, the latter costs – technical skill assessments and health and safety – can be funded by the school district’s Federal career and technical education allocation or competitive grant funds. Technical skill assessments generally cost $12 to $30 per student. The funding structure of county vocational school districts vary considerably from county to county; therefore, no uniform or standard tuition cost can be identified. However, no new tuition and fees or other new compliance costs are created by the rules proposed for readoption with amendment. 

Amendments made to Subchapter 7, Private Career Schools, relate to operational procedures and should not impact the costs students pay to the institutions.

Finally, the revised rules will create a better educated and skilled workforce.

Federal Standards Statement

The rules proposed for readoption with amendments were developed to complement the requirements of the Carl D. Perkins Career and Technical Education Improvement Act of 2006 (20 U.S.C. §§ 2301 et seq.). As presented, these rules do not exceed the requirements of the Federal legislation.

Jobs Impact

The rules proposed for readoption with amendments will not likely affect the number of jobs in school districts. It is anticipated that the rules proposed for readoption with amendments will have a positive impact on employment by providing a more academically prepared, highly skilled and motivated workforce, and by contributing to a statewide workforce development system that is responsive to emerging labor market trends and needs.
Agriculture Industry Impact
The rules proposed for readoption with amendments require school districts to comply with Federal career and technical education policies and procedures, which cover the delivery of agricultural career and technical education. It is anticipated that the rules will have no measurable impact on the agricultural industry beyond providing a better educated and prepared agricultural workforce.  
Regulatory Flexibility Analysis

A regulatory flexibility analysis is required because the rules proposed for readoption with amendments impose reporting, record-keeping, and program standard requirements on private career schools and some private school for students with disabilities that may be considered small businesses according to the terms of the Regulatory Flexibility Act, N.J.S.A. 52:14B-16 et seq.

Regulations for private career schools, which could be considered small businesses, have been clarified as it relates to instructional staff and operational procedures. Further, the requirement of criminal history reviews has been amended and is required only when contracting with district boards of education to serve high school students. Costs to private career schools cannot be estimated at this time. Private career schools may incur additional costs to comply with the updated code if contracting with a district board of education. Additional regulations, such as fees paid by private career schools and reporting requirements can be found in Department of Labor and Workforce Development regulations, and are not covered by this analysis.

Private schools for students with disabilities, which could also be considered small businesses, must meet the same reporting, record-keeping and compliance requirements as public institutions. It is not anticipated that private schools for students with disabilities will have to employ additional professional services to comply with the amended rules.

Smart Growth Impact
The rules proposed for readoption will have no impact on the achievement of smart growth and implementation of the State Development and Redevelopment Plan.

Full text of the proposed new rules follows (additions indicated thus; deletions indicated in brackets [thus]).
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SUBCHAPTER 1. 
GENERAL PROVISIONS
6A:19-1.1 
Purpose and scope

(a) 
The rules in this chapter delineate the State system of career and technical education [whose], which has as its purpose [is] to:

1. 
Support developmental career education [at the elementary and middle school levels that is] designed to [inform students of career opportunities and to assist students in formulating an educational plan for the high school level] provide students opportunities to enhance career awareness, exploration, preparation and decision-making skills necessary for success in the workplace; 

2. 
Provide secondary and postsecondary students with career and technical education programs [of instruction] and programs of study in Department-recognized Career Clusters that, in fulfillment of the New Jersey Core Curriculum Content Standards, shall:

i. 
[Involve the development and] Include implementation of curriculum and instructional methods [which include the application of life, academic, and occupational skills] that incorporate academic and technical standards;

ii. 
Include structured learning experiences as defined at N.J.A.C. 6A:19-1.2, Definitions;

iii. 
[Offer courses related to the Department recognized Career Clusters pursuant to N.J.A.C. 6A:9-11.2, Vocational-technical education certification requirements;] Address industry standards, where available;
iv. 
Provide a variety of learning experiences to best serve the multiple learning styles of students;

v.
Provide for multiple pathways to prepare students for careers and gainful employment, and/or continuing education, such as college, postsecondary career and technical education, specialized certification[,] and/or registered apprenticeships; 

vi. 
Encourage life-long learning and productive citizenship;

3.
Support a comprehensive K-12 career education and counseling system; and

4. 
Support the workforce development system by helping to ensure quality postsecondary educational opportunities for adult students. 

(b) 
This chapter establishes the general provisions governing career and technical education, and specifies the standards and procedures regarding career and technical education in the areas of:

1. Provision of career and technical education;

2. Development, approval[,] and delivery of career and technical education programs and programs of study;

3. [Structured] Provision of structured learning experiences;

4. [Career] Implementation of the career and technical education accountability system; 

5. [Safety] Development and implementation of safety and health standards[.]; and 

6. 
Contracting of services of career and technical training providers.
6A:19-1.2 
Definitions

The following words and terms[, when used in this chapter,] shall have the following meanings when used in this chapter unless the context clearly indicates otherwise. Specialized terms unique to a specific subchapter are defined within that subchapter.  “Career and technical education” is used synonymously throughout this chapter with “vocational-technical education” in places where “vocational-technical education” must be retained due to its basis in State statute.

["Act" means the Carl D. Perkins Vocational and Technical Education Act of 1998, 20 U.S.C. §§ 2301 et seq.] 

“Admissions policy” means the process established by a county vocational school district for admittance of students into a career and technical education program or program of study.

“Apprenticeship training” means a paid structured learning experience in which students enrolled in an approved program are placed into an employer-sponsored training program to learn a skilled trade or technical occupation that is clearly identified and commonly recognized throughout an industry, and that is customarily learned in a practical way through a structured, systematic program of on-the-job supervised training. Apprenticeship training involves manual, mechanical or technical skills and knowledge, and requires related theoretical instruction to supplement the on-the-job training. Apprentice training programs are registered with the N.J. Department of Labor and Workforce Development and the U.S. Department of Labor, Bureau of Apprenticeship and Training, in compliance with 29 CFR §§29.29 and 29.30.
“Approved program” means [those] career and technical education programs and programs of study that are developed and implemented in accordance with N.J.A.C. 6A:19-3.1, Program requirements, and 3.2, Program approval, and N.J.S.A. 18A:54-24, Approval of courses of study.

“Career and technical education” means organized educational activities that: offer a sequence of courses [(which may include structured learning experiences) providing students] that provide individuals with the coherent  and rigorous content aligned with challenging academic standards and relevant technical knowledge and skills [required] needed to prepare for [postsecondary] further education [or training] and [for] careers in current or emerging [and established] professions; [and that may lead to]provides technical skill proficiency, [a] an industry-recognized credential, a certificate, or [a] an associate degree; [and that] may include prerequisite courses (other than a remedial course) that meet the requirements of this definition; and, include competency-based applied learning that contributes to the academic knowledge, higher-order reasoning and problem-solving skills, work attitudes, general employability skills, technical skills, and occupation-specific skills, and knowledge of all aspects of an industry[, including entrepreneurships. The term “career and technical education” is used synonymously throughout this chapter with the term “vocational-technical education” in those places where the term “vocational-technical education” must be retained due to its basis in statute]. 
“Career and technical education student” means a student who enrolls in an approved career and technical education program or program of study.

“Career and technical student organization” means an organization [for students enrolled in an approved career and technical education program] that engages students in career and technical education activities as an integral part of the instructional program.  Such organizations must have State and national units that establish and coordinate the work and purposes of instruction in career and technical education at the local level.

[“Career awareness, exploration, and preparation” means instruction and programs which assist students to clarify career goals, explore career possibilities, develop employability skills, develop foundational knowledge necessary for success in the workplace, and make the transition from school to careers, including postsecondary education or training and employment.]

“Career [Cluster] Clusters” [means one of the career and technical education program areas] means the 16 distinct groupings of occupations and industries based on the required knowledge and skills that are recognized by the U.S. Department of Education and by the [New Jersey] N.J. Department of Education. 
[“Career education and counseling” means developmental career guidance and academic counseling linked to the New Jersey Core Curriculum Content Standards, as defined in  N.J.A.C. 6A:8-3.2, Career education and counseling.] 

"Classification of Instructional Programs (CIP)" means the taxonomic scheme that supports the accurate tracking, assessment[,] and reporting of fields of study and program completion activity. CIP was originally developed by the U.S. Department of Education's National Center for Education Statistics (NCES) in 1980, with revisions occurring in 1985 and 1990.

[“Commissioner” means the Commissioner, New Jersey State Department of Education.]

“Cooperative education experience” means a paid structured learning experience, which is a method of education for individuals who, through written cooperative arrangements between a school and employers, receive instruction, including required rigorous and challenging academic courses and related career and technical education instruction, by alternation of study in school with a job in any occupational field, that:

1.
Shall be planned and supervised by the school and employer so each contributes to the education and employability of the individual; and

2.
May include an arrangement in which work periods and school attendance may be on alternate half days, full days, weeks or other periods of time in fulfilling the cooperative program.

“County vocational school district” means a school district established by a county board of chosen freeholders, pursuant to N.J.S.A. 18A:54-12, for the purpose of providing efficient occupational, technical[,] and academic education opportunities to secondary and postsecondary students.

“Course” means an organization of subject matter and related learning experiences designed to meet a career and technical education objective provided for the instruction of students as part of an approved career and technical education program or program of study.

[“Department” means the New Jersey State Department of Education.]

“Displaced homemaker” means an individual who:

1.
Has worked primarily without remuneration to care for a home and family, and for that reason has diminished marketable skills; and

2.
Is unemployed or underemployed and is experiencing difficulty in obtaining or upgrading employment; and

i.
Is a parent whose youngest dependent child will become ineligible to receive assistance under part A of Title IV of the Social Security Act (42 U.S.C. §§ 601 et seq.) not later than two years after the date on which the parent applies for assistance under this title; or

ii.
Has been dependent on the income of another family member but is no longer supported by that income.

“Economically disadvantaged student” means a student who is a member of a household that meets the Federal income poverty eligibility guidelines for free and reduced price meals or free milk established under the Richard B. Russell National School Lunch Act, 42 U.S.C. §§ 1758(b)(1) and 1766(c)(4) and the Child Nutrition Act of 1966 42 U.S.C. §§ 1772(a)(6) and 1773(e)(1)(A), incorporated herein by reference, as amended and supplemented. The U.S. Department of Agriculture annually issues the Income Eligibility Guidelines for free and reduced price meals for the National School Lunch Program (7 CFR Part 210).

“Employer/agency agreement” means a written, signed agreement between a school district and an employer or agency in which the terms and conditions of a structured learning experience are detailed, as well as the responsibilities of the participating parties, including the school district, the host employer or agency, the student and the parent or guardian.

“Hazard analysis” means a method of reviewing career and technical education program tools, equipment, materials, procedures and processes to identify potential causes of injury or illness.

“Hazardous occupation” means occupations regulated by State and Federal child-labor and wage-and-hour laws, regulations and hazardous orders as prohibited for minors with limited exemptions permitted for students who are enrolled in an approved career and technical education program or program of study and who are participating in a cooperative education experience or apprenticeship training.

“Hazardous structured learning experiences” means work-based activities regulated by State and Federal child-labor and wage-and hour-laws, regulations and hazardous orders as prohibited for minors with limited exemptions permitted for students who are enrolled in an approved career and technical education program or program of study and who are participating in a cooperative education experience or apprenticeship training.

“Hazardous substance” means any substance or substance contained in a mixture included on the workplace hazardous substance list developed by the Department of Health and Senior Services, pursuant to N.J.S.A. 34:5A-5, introduced by an employer to be used, studied, produced or otherwise handled at a facility.

“Incident reporting form” means the electronic form provided by the Department for school districts to identify reportable incidents for submission to the Department.

[“Individualized education program (IEP)” means a written plan developed at a meeting according to N.J.A.C. 6A:14-2.3(i)2.]

"Individual with limited English proficiency" means a secondary school student, an adult, or an out-of-school youth who has limited ability in speaking, reading, writing[,] or understanding the English language, and:

1.
Whose native language is a language other than English; or

2.
Who lives in a family or community environment in which a language other than English is the dominant language.

“Internship” means paid or unpaid structured learning experiences in non-hazardous occupations that are designed for career exploration and include supervised practical training.

“Job shadowing” means unpaid structured learning experiences in which students determine by observation, interview and study the pertinent information related to an occupation or career.

"Nontraditional [training and employment] fields" means occupations or fields of work[, including careers in computer science, technology, or other emerging high skill occupations, for which, nationally,] in which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work.

"Perkins Act" means the Carl D. Perkins Career and Technical Education Improvement Act of 2006, 20 U.S.C. §§ 2301 et seq., which has as its purpose to more fully develop the academic and career and technical skills of secondary and postsecondary education students who elect to enroll in career and technical education programs and programs of study.

"Postsecondary educational institution" means an institution legally authorized to provide postsecondary education within the State, including county colleges, county vocational school districts[,] and private career [and technical training providers ,and religious or charitable schools offering career training programs] schools.

“Program of study” means career and technical content areas that: incorporate secondary and postsecondary education elements; include coherent and rigorous content aligned with challenging academic standards and relevant career and technical content in a coordinated, nonduplicative progression of courses that align secondary and postsecondary education to adequately prepare students to succeed in postsecondary education; may include the opportunity for secondary students to participate in dual- or concurrent-enrollment programs or acquire postsecondary credit in other ways; and lead to an industry-recognized credential at the postsecondary level, or an associate or baccalaureate degree.
“Reportable incident” means any injury or illness incurred by a student or teacher resulting from participation in a career and technical education program or program of study, occurring either on school premises or off-premises at an approved structured learning experience training site, including travel to or from the off-premises site, or any other individual who incurred an injury or illness in a career and technical education classroom, and that requires treatment by a licensed medical doctor.

“Rigorous activities” means student activities with identifiable educational goals that support the Core Curriculum Content Standards.

"Special populations" means:

1. Individuals with disabilities;

2. Individuals from economically disadvantaged families, including foster children;
3. Individuals preparing for nontraditional [training and employment] fields;
4. Single parents, including single pregnant women;

5. Displaced homemakers; and

6. Individuals [with other barriers to educational achievement, including individuals] with limited English proficiency.

“State Board of Education” or “State Board” means the New Jersey State Board of Vocational Education.  Under P.L. [105-332,] 109–270 and designated by N.J.S.A. 18A:59-5, the State Board of Vocational Education is established as the agent for the State in securing for the State the benefits of Federal [vocational] career and technical education appropriations[, pursuant to N.J.S.A. 18A:59-4 and 5].

"State Employment and Training Commission" means the State commission established under P.L.1989, c.295, to develop and assist in the implementation of a State employment and training policy with the goal of creating, in concert with the efforts of the private sector, a coherent, integrated system of employment and training programs and services [which, in concert with the efforts of the private sector,] that will provide each citizen of the State with equal access to the learning opportunities needed to attain and maintain high levels of productivity and earning power.

"State Plan" means the State Plan for [Vocational] Career and Technical Education that: describes the career and technical education programs, programs of study and activities to be carried out by the State as authorized by the State Board[,]; is accepted by the U. S. Department of Education; and [as] is required under P.L. [105-332] 109-270. 

“Structured learning experience (SLE)” means experiential, supervised, in-depth learning experiences aligned to the Core Curriculum Content Standards that are designed to offer students the opportunity to more fully explore career interests within one or more of the Career Clusters[, as described in N.J.A.C. 6A:8-3.2, Career education and counseling].  SLEs are designed as rigorous activities that are integrated into the curriculum and that provide students with opportunities to[:] demonstrate and apply a high level of academic [attainment; develop career goals;] and/or technical skills, and develop personal[/social], academic and career goals.

“Student training plan” means a written plan describing the student learning objectives, activities and assessments as part of a structured learning experience.

"Student with a disability" means a student who is eligible for special education and related services pursuant to N.J.A.C. 6A:14.
“Technical Skills Assessment” means a written and/or performance assessment that may result in licensure, an industry certification, or a credential related to a specific career.
“Volunteer experience” means an unpaid structured learning experience where individuals donate their services to nonprofit or public-sector employers for civic, religious or humanitarian objectives .
“Work Experience Career Exploration Program (WECEP)” means a school-supervised -administered work experience program designed to permit students between the ages of 14 and 16 to explore career possibilities while they earn credit for both in-school related instruction and on-the-job experience. The program allows for the employment of minors, whom authoritative school district personnel identify as being able to benefit from the program, in otherwise prohibited circumstances for up to 23 hours per week when school is in session and for no more than three hours in any one day. WECEP programs must follow Department guidelines as approved by the U.S. Department of Labor, Employment and Training Administration, Wage and Hour Division.

[“Workforce Investment Board” means local partnerships and public sector participants that provide coordinated planning, guidance and oversight for all workforce readiness programs in their designated area.]

SUBCHAPTER 2. PROVISION OF CAREER AND TECHNICAL EDUCATION

6A:19-2.1 
Administration of career and technical education programs and programs of study

(a)
Career and technical education shall be conducted within the framework of the State Plan and delivered through a coordinated system that includes State, county[,] and local programs. 

(b)
Career and technical education shall be provided by [a school under public supervision and control under contract with the State Board of Education, a] district [board] boards of education (including a county vocational [board] boards of education), State agencies or schools for the disabled, or under contract with approved private career [and technical training providers] schools, pursuant to N.J.A.C. 6A:19-2.4.

(c)
A district board of education shall not apply the term “career and technical” or “vocational-technical” to any of its schools, programs[,] or [courses] programs of study unless those schools, programs[,] or [courses] programs of study are approved by the Department and meet the general requirements included in the approved State Plan for [Vocational] Career and Technical Education. 

[(d)
A district board of education operating career and technical education programs shall conduct those programs within the framework of the State Plan for Vocational and Technical Education approved by the State Board of Education and accepted by the United States Department of Education.] 

[(e)] (d) A district board of education seeking to receive State and/or Federal funds for activities in any [program of] career and technical education program or program of study included in N.J.S.A. 18A:54-1 et seq. shall meet the program requirements established pursuant to N.J.A.C. 6A:19-3.1. 

[(f)] (e) A district board of education may establish career and technical education programs and programs of study approved pursuant to N.J.A.C. 6A:19-3.1 as part of a separate career and technical high school or as part of a comprehensive high school curriculum.  

[(g)] (f) A district board of education shall file with the Commissioner annual financial and statistical reports on activities in [any program of] a career and technical education [in order] program or program of study to be eligible to receive State or Federal aid.

[(h)] (g) A district board of education operating a career and technical education program or program of study shall account for and credit to the career and technical education account of the school district all proceeds from the sale or resale of any articles, materials[,] or services produced in the various classes and shops maintained under the career and technical education program or program of study.

[(i) 
A district board of education operating career and technical education programs shall maintain separate accounts of all local, State, and Federal funds used for those programs.]

[(j)] (h) [A district board of education operating shared-time and or full-time career and technical education programs shall maintain approved student health evaluation procedures for applicants for admission to such schools and programs. The student health evaluator, designated by the district board of education, shall report immediately to the principal of any school in the school district regarding any student whose physical condition may impair the student’s safety or health while enrolled in a career and technical education program, or which may prevent the student from obtaining regular employment.]  A district board of education, State agency or private school for students with disabilities operating a career and technical education program or program of study shall maintain evaluation procedures designed to ensure that an applicant student’s health-related condition does not present an impairment to the student’s safety or the safety of other students or teachers in the program.
[(k)] (i) A district board of education operating a career and technical education program or program of study shall comply with all requirements pursuant to N.J.A.C. 6A:19-6, Safety and Health Standards, in the administration and operation of [career and technical education] the programs.

6A:19-2.2 
Delivery of career and technical education programs and programs of study by county vocational school districts

(a) 
County vocational school district’s career and technical education programs and programs of study shall [be based upon unique circumstances governed by matters of economic demand, geography, program efficiencies, or the presence of specialized facilities integral to the offering of the program] provide a broad range of relevant programs for students. 

(b)
The county system for career and technical education shall include [those] secondary and postsecondary programs identified by the county board of vocational education as needed.

(c ) 
Approval of county vocational school district programs shall be based upon satisfaction of the requirements under N.J.A.C. 6A:19-3.1.
[(d)
The chief school administrator of the county vocational school district shall have complete responsibility, subject to the rules of the State Board of Education and the Commissioner, for a county vocational school district in those areas in which the county board of vocational education has direct responsibilities, and shall be directly responsible to a county board for vocational education.]

6:A:19-2.3 
Access to county vocational schools

(a)
Each resident district board of education shall ensure that resident students may apply to and, if accepted, attend a county vocational school pursuant to N.J.S.A. 18A:54-20.1.  The existence of the same career and technical education program at the resident district board of education shall not negate a student’s right to apply to and, if accepted, attend a county vocational school, subject to the following limitations:

1.
The resident district board of education shall be responsible for the tuition and transportation costs of any resident student admitted to the county vocational school in which the school district is located, unless the resident district board of education maintains a vocational school pursuant to N.J.S.A. 18A:54-5 et seq., and such school offers the same program as the county vocational school where the student has been admitted.  A program shall be deemed the same, for purposes of this section, if it is approved by the Department in accordance with N.J.A.C. 6A:19-3.1 and 3.2, is assigned the same Classification of Instructional Programs (CIP) code, and meets or exceeds all applicable program performance standards; and

2.
The resident district board of education shall be responsible for the tuition, transportation costs, and nonresident fee (where applicable) of any resident student admitted to a county vocational school outside the county in which the resident school district is located, unless the district board of education maintains a vocational school pursuant to N.J.S.A. 18A:54-5 et seq., or the county in which the resident school district is located maintains a county vocational school, and either of these schools offers the same program as the non-resident county vocational school where the student has been admitted.  A program shall be deemed the same, for purposes of this section, if it is approved by the Department in accordance with N.J.A.C. 6A:19-3.1 and 3.2, is assigned the same Classification of Instructional Programs (CIP) code, and meets or exceeds all applicable program performance standards.

(b)
A county vocational school district shall admit resident students based on board-approved policies and procedures that ensure equity and access for enrollment [in classes and provide instruction on the basis of student’s application for admission and acceptance] that shall be posted on the district website. A county vocational school district shall similarly admit non-resident students to the extent that space is available, pursuant to N.J.S.A. 18A: 54-20.1b. 
 (c)
County vocational school districts receiving students from a district board of education shall enter into written contractual agreements for estimated tuition rates not to exceed the limitations imposed by N.J.S.A. 18A:54-23.4. [The method of determining tuition rates shall be as specified in N.J.A.C. 6A:23-3, Tuition Public Schools.]
(d) 
A district board of education shall provide a county vocational school district and its designated representative(s) with reasonable opportunity, during school hours, to present information about the county vocational school district’s programs to all students, grades K-12, in the schools of the district board.  No district board of education may in any manner inhibit student access to such information.

6A:19-2.4 
Career and technical instruction under contract

(a)
[Provision of any portion of the program of instruction in career and technical education on an individual or group basis by public or nonpublic agencies or institutions other than the State Board or district board of education shall be made through a written contract with the State Board or a district board of education. Such contract shall describe the portion of instruction to be provided by such agency or institution and incorporate the standards and requirements of career and technical education set forth in this chapter.  Such] A district board of education may contract with a private career school for a program or portion of a program on an individual or group basis. Such contract shall be entered into [only] upon a determination by [the State Board or] the district board of education of satisfactory assurance that:

1.
The contract is in accordance with State or local law; 

2.
The instruction being sought is not offered at a comparable cost by a district board of education within reasonable proximity of the district board of education seeking the career and technical education; [and]

3.
The instruction to be provided under contract will be conducted as a part of [an] a Department-approved career and technical education program [of the State] and will constitute a reasonable and prudent use of available funds[.]; 
4.
The private career school holds a current certificate of approval, as defined in 6A:19-7.2,  jointly issued by the Department of Education and the Department of Labor and Workforce Development to enroll students in the subject to be taught, and such approval must have been held by the private career school for at least two consecutive years immediately preceding the contract’s execution; and

5.
The private career school has conducted criminal history record checks pursuant to N.J.S.A. 18A:6-7.1.
 [(b)
A district board of education seeking to enter into a contract with a career and technical training provider shall be responsible for determining that such provider can to achieve the objectives of the State Plan and can provide substantially equivalent training at a lesser cost, or can provide equipment or services not available in public agencies or institutions. The district board of education shall also be responsible for determining that the career and technical training provider is currently approved by the State to enroll students in the subject to be taught.

(c)
Each district board of education entering into a contract with a career and technical training provider shall ensure that the contract assures that all parties and all contractual criteria referenced therein be in accordance with all applicable Federal and State laws and regulations.

(d)
Each district board of education entering into a contract with a career and technical training provider shall append to each contract a copy of the proposed curriculum, applicable student schedules, rules of the career and technical training provider concerning participating students, current comparative programmatic and cost analyses demonstrating that training offered is equivalent in nature and is being provided at a lesser per capita cost than could be provided by the contracting district board of education, statement of qualifications of teaching personnel, applicable safety and health plan, and any other appendices deemed appropriate by the contracting parties, county superintendent of schools, or the Commissioner.

(e)
A district board of education entering into a contract with a career and technical training provider shall prohibit from participation in the contracted portion of the program any students who fails to attend, without sufficient cause, that portion of the school program provided in the public or nonpublic sending school.

(f)
A district board of education entering into a contract with a career and technical training provider shall assign course credit in accordance with the provisions of N.J.A.C. 6A:8- 5.1(a)1i or ii, except that no course at a career and technical training provider shall receive more than 10 credits.

(g)
When the county vocational school district is unable to provide approved career and technical education programs sufficient to meet established needs, a district board of education may enter into contracts with career and technical training providers for the provision of career and technical education under the following conditions:

1.
The district board of education has met the requirements set forth at N.J.A.C. 6A:8-5.1;

2.
Such courses cannot be provided by the county or regional vocational school districts or other school districts; and

3.
A career and technical training provider can provide substantially equivalent training at a lesser cost as substantiated and certified by the district board of education subject to the review and approval of the Commissioner. The course shall meet the requirements of the Public School Education Act of 1975 (N.J.S.A. 18A:7A-1 et seq.).

(h)
A career and technical training provider shall seek the approval of the Department to be deemed eligible to enter into contracts with a district board of education.

(i)
A license or certificate of approval to operate in the State of New Jersey must have been held by the career and technical training provider for at least two consecutive years preceding execution of the contract. The two-year period of operation requirement will apply to courses offered by a subsidiary branch or extension of a school.

(j)
Additional facilities acquired by a career and technical training provider because of space limitations will not be considered to be a subsidiary branch or extension and will not be subject to the two-year limitation if all of the following conditions are met:

1. 
The school has reached the limit of its enrollment capacity in its present facilities;

2. 
The courses to be offered at the additional facilities are the same as those given in the present facilities; and

3. 
The additional facilities are within normal commuting distance of the present facilities.

(k)
A career and technical training provider shall comply with all applicable State laws and regulations and, in addition, all facilities and instructional equipment to be used in meeting the terms and conditions of the proposed contract shall be approved by the county superintendent of schools of the county in which the school is located. Facility approval criteria, as a minimum, shall be those used for emergency approval for public schools.

(l)
Such contracting career and technical training providers shall be subject to all of the provisions of applicable State laws and regulations.

(m)
The contracted career and technical training provider shall furnish to the contracting district board of education, in a timely fashion, student progress and attendance records to coincide with existing public school reporting procedures.

(n)
A district board of education entering into a contract with a career and technical training provider shall have the right to withhold final payment to a career and technical training provider until the contracting district board of education receives course completion results on an individual basis.]

SUBCHAPTER 3. DEVELOPMENT, APPROVAL, AND DELIVERY OF CAREER AND

TECHNICAL EDUCATION

6A:19-3.1 
Program requirements
(a)
A district board of education intending to offer a career and technical education program or [programs] program of study shall [develop the program or programs based on the required elements established by the Department, as follows] meet the following requirements: 

1. [A documented] Document a need for the program in a high-skill, high-wage, or high-demand current or emerging occupation;

2. [A] Establish a career and technical education program advisory committee that includes parents, students, [teachers] career and technical education teachers licensed in the program area, school counseling staff, representatives of business and industry with content expertise in the program area, labor organizations, school district representatives of special populations, postsecondary institutions and other interested individuals representing the appropriate programs;
3. [Program] Establish admission requirements that include equity and access for all populations, including special populations and special education students; 

4. 
[Instructional] Hire instructional staff holding the appropriate certificates;

5.
[Enrollment] Develop enrollment projections of the program for the first three years of the program’s operation;

6.
[A] Develop a program curriculum, which shall include:

i.
A coherent sequence of courses of not fewer than three identifiable courses;

ii.
Classroom instruction combined and coordinated with field, shop, or laboratory experiences, structured learning experiences, or other experiences which are appropriate to the competencies of the career clusters;

iii.
Academic content that is aligned to the New Jersey Core Curriculum Content Standards and the Common Core State Standards for secondary programs[, which can be found on the New Jersey Department of Education website at www.state.nj.us/njded/cccs/];

iv. 
Content that meets industry-approved or nationally-recognized skill standards;

v.
Industry-[based]recognized credentials and skill certificates, when available;

vi.
A valid third-party technical skills assessment, when available;
[vi]vii. 
Opportunities to participate in structured learning experiences implemented in accordance with N.J.A.C. 6A:19-4;

[vii]viii.  Opportunities to participate in career and technical student organizations; and

[viii]ix. A career and technical education safety and health program and plan if the program is in a hazardous occupation;

7.
[Adequate] Provide adequate resources required to operate the program, including sufficient and appropriate instructional and support staff, facilities[,] and equipment;

8.
[A plan to establish] Establish relevant postsecondary education and training linkages;[and]

9.
[Procedures] Establish procedures for the evaluation of student and program performance and methods to improve programs based upon evaluation results.
6A:19-3.2 
Program approval and re-approval

A district board of education that seeks to operate or continue operating a career and technical education program or [programs] program of study and that seeks to place or supervise students in apprenticeship training or cooperative education experiences, and/or apply for or receive Carl D. Perkins funds or its successor to support the program or programs shall meet all of the requirements under N.J.A.C. 6A:19-3.1, and shall apply to the Department for initial program approval [based upon satisfaction of the requirements under N.J.A.C. 6A:19-3.1] and re-approval every five years. 

[6A:19-3.3 
Career and technical student organizations]

[(a)
Payment of State and national dues shall be a requirement for membership in a New Jersey or national career and technical student organizations (CTSO).

(b)
Membership in the appropriate CTSO and adherence to published deadlines shall be required for participation at State and national CTSO competitive events. The State advisor of each CTSO shall publish deadlines by September 15 of each school year in accordance with planned State and national activities.

(c)
The operation of a CTSO shall be in accordance with the organization's State and national constitution, bylaws, published rules and regulations.

(d)
The local chapter advisor shall be responsible for the operation of the local chapter activities and for meeting membership and other eligibility requirements for State and national career and technical student organization activities.

(e)
CTSO programs and events shall reflect current industry-based standards and competencies for the career clusters they serve.

(f)
The career and technical student organization shall offer professional development activities to local advisors to strengthen instructional programs.]

[6A:19-3.4 
Postsecondary instructional services personnel]

[A county vocational school district employing individuals who do not possess education licenses to provide postsecondary career and technical courses shall ensure that such individuals possess, in the subject area, a minimum of four years of appropriate industry experience and industry endorsed or education credentials, as applicable, necessary to meet the instructional objectives of the course.]

6A:19-3.[5]3 Programs and services for students with specialized needs

Career and technical education programs, programs of study and services for special education students and students who are members of special populations shall be provided in accordance with N.J.A.C. 6A:14, Special Education, 6A:15, Bilingual Education, and 6A:17, Education for Homeless Children and Students in State Facilities, and other relevant [New Jersey] State and Federal laws and regulations.

6A:19-3.[6]4 Career education and counseling

A district board of education, in fulfillment of the [New Jersey] Core Curriculum Content Standards, shall develop and implement a comprehensive guidance and academic counseling program for all students to facilitate career awareness, exploration[,] and preparation, in accordance with N.J.A.C. 6A:8-3.2. The program shall be designed to: assist students in making and implementing informed educational and career choices, including opportunities to change career focus; and support students’ academic attainment, career development and personal/social development.

SUBCHAPTER 4: STRUCTURED LEARNING EXPERIENCES

6A:19-4.1 
Requirements of structured learning experiences

(a)
Each district board of education shall offer all high school students opportunities to explore career interests through participation in structured learning experiences linked to the [New Jersey] Core Curriculum Content Standards.
(b) 
[Each district board of education shall ensure that structured learning experiences for students with disabilities shall include educational programs and services designed to enable them to achieve the structured learning experience objectives in accordance with the student’s Individualized Education Program (IEP), pursuant to N.J.A.C. 6A:14.]  Students participating in structured learning experiences shall be a minimum of 16 years of age, pursuant to N.J.A.C. 12:58-1, Child labor, and N.J.A.C. 12:56-18, Wage and hour, with the following exceptions:
1. Students of any age shall be permitted to participate in job-shadowing structured learning experiences, which do not include hands-on activities; and

2. Students who are a minimum of 14 years of age shall be permitted to participate in a Work Experience Career Exploration Program (WECEP) pursuant to 29 CFR Part 570.35a.
[(c)
Each district board of education shall ensure that all structured learning experiences adhere to all applicable State and Federal laws and regulations, including the Fair Labor Standards Act and all applicable State and Federal child labor laws when placing students at a training site.] 
[(d)](c)
[If the structured learning experience is sponsored by the district board of education, the district board of education shall maintain all records for the structured learning experience.] District boards of education shall maintain appropriate records for the structured learning experience, which is detailed in the New Jersey Structured Learning Experience Manual, and may destroy such records once the student reaches the age of 21, pursuant to N.J.S.A. 34:2-21.12, Child labor.
[(e)](d)
Transportation of the student to and from the structured learning experience site [of the structured learning experience] shall be the responsibility of the student, unless otherwise required pursuant to N.J.A.C. 6A:14[, Special Education]. 

[(f)](e)
[Each district board of education shall assess the progress of students participating in structured learning experiences in developing the knowledge and skills specified by the New Jersey Core Curriculum Content Standards if such experiences will be used to meet the graduation requirements of N.J.A.C. 6A:8-5.1(a)1i(9) or (a)1ii(1)(A).] District boards of education shall develop structured learning experiences in compliance with all Federal and State statutes, regulations and hazardous orders that are detailed in the in the New Jersey Structured Learning Experience Manual.
[6A:19-4.2 
Definitions]
[The following words and terms, when used in this subchapter, shall have the following meanings, unless the context clearly indicates otherwise.

“Apprenticeship training” means a paid structured learning experience in which students who are enrolled in an approved program are placed into an employer-sponsored training program to learn a skilled trade or technical occupation that is clearly identified and commonly recognized throughout an industry, and that is customarily learned in a practical way through a structured, systematic program of on-the-job supervised training. Apprenticeship training involves manual, mechanical, or technical skills and knowledge and requires related theoretical instruction to supplement the on-the-job training. Apprentice training programs are registered with the New Jersey Department of Labor and Workforce Development and the U.S. Department of Labor, Bureau of Apprenticeship and Training, in compliance with 29 CFR §§29.29 and 29.30.

“Career exploration experience” means learning experiences, including structured learning experiences, which assist students in clarifying career goals, exploring career possibilities, developing employability skills, developing foundational knowledge necessary for success in the workplace, and making the transition from school to careers, including postsecondary education or training and employment.

“Cooperative education experience” means a paid structured learning experience in which students who are enrolled in an approved program are placed into employment which is appropriate for the approved program, and through written cooperative arrangements between a school and employers, students receive instruction, including required academic courses and approved programs, by alternation of study in school and at the employment site.

“Hazardous structured learning experience activities” means those activities regulated by State and Federal child labor laws, regulations and hazardous orders as hazardous with limited exemptions permitted for students who are enrolled in an approved program and who are participating in a cooperative education experience or apprenticeship training.

“Internship” means paid or unpaid structured learning experiences in non-hazardous occupations that are designed for career exploration and which include supervised practical training.

“Job shadowing” means unpaid structured learning experiences in which students determine by observation, interview, and study the pertinent information related to an occupation or career.

“National and community service project” means unpaid structured learning experiences in non-hazardous settings in which students participate in any project, program, or undertaking designed to provide, or assist in providing, activities or services to promote conservation, restoration, or preservation of natural resources, open space of the environment, or public health, education and welfare among the general population or segments of the population having identifiable needs or deficiencies.

“Rigorous activities” means that the student activities have identifiable educational goals which support the New Jersey Core Curriculum Content Standards and, in particular, the career education and consumer, family and life skills standards and the technological literacy standards.

“School-based enterprises” means structured learning experiences in nonhazardous settings that are part of enterprises that involve the production of goods and services by students for sale to or use by others.

“Service learning” means unpaid structured learning experiences in nonhazardous settings taking place in the community that are designed to foster students’ community service and civic responsibility.

“Student training plan” means a written plan describing student learning activities taking place during any structured learning experience.

“Supervised agriculture experience” means activities for students who are enrolled in approved agriculture, food and natural resources programs that are designed to promote career exploration; research, experimentation, and analysis; and business ownership and entrepreneurship; and placements into paid and unpaid external, work-based, supervised structured learning experiences in agriculture-related businesses.

“Volunteer” means a person who donates his or her service for the protection of the health and safety of the general public. Such a person would include, among others, a volunteer fire fighter, rescue worker, and aide in the care of the sick, aged, young, mentally ill, destitute and the like or assistant in the religious, eleemosynary, educational, hospital, cultural and similar activities, as defined by N.J.A.C. 12:56-2.1.

“Work Experience Career Exploration Program (WECEP)” means a school supervised, school administered work experience program designed to permit students between the ages of 14 and 16 to explore career possibilities while they earn credit for both in-school related instruction and on-the-job experience. Pursuant to the requirements of 29 CFR Part 570.35a, the program allows for the employment of minors, whom authoritative local school personnel identify as being able to benefit from the program, in otherwise prohibited circumstances for up to 23 hours per week when school is in session and for no more than three hours in any one day. WECEP programs must follow Department guidelines as approved by the U.S. Department of Labor, Employment and Training Administration, Wage and Hour Division.]

6A:19-4.[3]2 
Requirements and authority of structured learning experience coordinating personnel

(a) Each district board of education shall ensure that students enrolled in approved programs and [who are] participating in cooperative education experiences or apprenticeship training are supervised by school personnel who meet the requirements at N.J.A.C. 6A:9-13.19, Cooperative education coordinator--hazardous occupations, or 13.20, Cooperative education coordinator, [or 13.21, County apprenticeship coordinator,] as appropriate.
(b)
Each district board of education shall ensure that [all other] structured learning experiences[, that is,] other than apprenticeship training and cooperative education experiences[,] shall be coordinated by school personnel who are assigned by the chief school administrator of the employing district board of education and who meet the following requirements:

1.
Holds a standard instructional certificate; 
2. 
Presents evidence of one year of full-time, successful classroom teaching experience; and

3. 
Completes [the study requirements found at N.J.A.C. 6A:9-13.19(b)2i and ii, 13.20(b)2i and ii, or 13.21(b)3i and ii] training in child-labor, wage-and-hour and wage-payment laws and regulations, as required by the Department of Labor and Workforce Development and the U.S. Department of Labor in accordance with N.J.S.A. 34:2-21 and 57, N.J.S.A. 34:11-4 and 56, N.J.A.C. 12:56 and 12:58 and 29 CFR 570 and 1900, as outlined in the New Jersey Structured Learning Experience Handbook; and 

4.
Completes a minimum of 20 hours of training or a Department-approved equivalent program in safety and health, and required Department procedures and planning for SLEs as outlined in the New Jersey Structured Learning Experience Handbook.

[(c) 
The chief school administrator of the employing district board of education shall forward to the county superintendent evidence of completion of the required training pursuant to N.J.A.C. 6A:19-4.3(b)3.]

[(d)] (c)The assigned staff member shall have full responsibility for the student's [on-the-job placement] structured learning experience to ensure that [employment] the placement is appropriate to the student's skills, abilities[,] and career goals as outlined in the New Jersey Structured Learning Experience Handbook. The site assignment shall constitute a training and learning situation, be free of student exploitation, and shall comply with applicable safety and health standards and Federal and State child-labor laws, regulations[,] and hazardous orders. 

SUBCHAPTER 5. 
CAREER AND TECHNICAL EDUCATION ACCOUNTABILITY SYSTEM

6A:19-5.1 
Performance targets and core indicators

(a)
Each district board of education and State agency that offers career and technical education programs and programs of study established and operated in accordance with N.J.A.C. 6A:19-3.1 shall be responsible for achieving the Statewide performance targets for a series of core indicators for secondary and postsecondary career and technical education students, and other indicators of performance for career and technical education activities authorized under this chapter.

1.
Each district board of education and State agency shall [meet] achieve the levels of performance prescribed by the Department in the following areas: 

i.
For secondary students:

(1)
Academic attainment in reading/language arts;

(2)
Technical skill attainment;
(3)
[High school completion] Student graduation rates;

(4)
[Credential/diploma attainment] Academic attainment in mathematics;
(5)
Placement—employment, postsecondary education or advanced training, or military [enlistment] service;
(6)
Non-traditional student participation; and
(7)
Non-traditional student completion.
[ii.
For postsecondary students in two- and four-year institutions of higher education:

(1) 
Academic attainment;

(2) 
Technical attainment;

(3) 
Degree/credential attainment;

(4)
Placement--employment, further education, or military enlistment;
(5) 
Retention--education, employment, or military service;

(6) 
Non-traditional student participation; and

(7) 
Non-traditional student completion.]

[iii]ii.
For postsecondary students in county vocational school districts or in two- or four-year institutions of higher education:

(1)
Technical attainment;

(2)
[Program completion] Credential, certificate or degree attainment; 

(3)
Placement--employment, further education[,] or military [enlistment] service; 

(4)
Retention--education, employment[,] or military service; 

(5)
Non-traditional student participation; and

(6)
Non-traditional student completion.

[2.
District boards of education and State agencies, as described under (a)1 above shall also make continuous and significant improvement in career and technical achievement of career and technical education students, and levels of performance shall be objective, quantifiable, and measurable.]

[3.]2.
District boards of education and State agencies, as described under (a)1 above, shall also identify in the local plans the level of performance targeted for each of the core indicators of performance. 
(b)
District boards of education and State agencies that offer career and technical education programs and programs of study established and operated in accordance with N.J.A.C. 6A:19-3.1 and that receive Federal and/or State funds in support of [those career and technical education] the programs shall be responsible for the appropriate and timely expenditure of those funds for career and technical education instructional activities. 

6A:19-5.2 
Program evaluation and reporting

[(a)
Districts] District boards of education and State agencies that offer career and technical education programs and programs of study established and operated in accordance with N.J.A.C. 6A:19-3.1 shall  [conduct] report to the Department the results of an annual evaluation of [such] the programs conducted in accordance with N.J.A.C. 6A:19-5.1.
[(b)
District boards of education and State agencies that offer career and technical education programs established and operated in accordance with N.J.A.C. 6A:19-3.1 shall report to the Department, on an annual basis, progress in achieving the local adjusted levels of performance on the core indicators of performance at N.J.A.C. 6A:19-5.1.] 

SUBCHAPTER 6.  
SAFETY AND HEALTH STANDARDS

6A:19-6.1 
Applicability and implementation of safety and health standards for career and technical education
All safety and health standards contained in this subchapter apply to career and technical education programs [and courses including career orientation courses], programs of study and structured learning experiences.

[6A:19-6.2 
Definitions]

[The following words and terms, as used in this subchapter, shall have the following meanings, unless the context clearly indicates otherwise.

“Hazard analysis” means a method of reviewing career and technical education program tools, equipment, materials, procedures, and processes in order to identify potential causes of injury or illness.

“Hazardous substance” means any substance or substance contained in a mixture included on the workplace hazardous substance list developed by the Department of Health and Senior Services, pursuant to N.J.S.A. 34:5A-5, introduced by an employer to be used, studied, produced, or otherwise handled at a facility.

“Incident reporting form” means the electronic form provided by the Department to identify reportable incidents for submission to the Department.

“Point of operation” means the area on a machine where work is actually performed upon the material being processed.

“Reportable incident” means any injury or illness resulting from participation in a career and technical education program, occurring either on school premises or off-premises at an approved structured learning experience training site, including travel to or from the off-premises site, and which requires treatment by a licensed medical doctor.

“Universal precautions” means routine procedures for sanitation and hygiene when handling body fluids including the use of barrier precautions to prevent direct skin contact with blood or any body fluid containing blood.]
6A:19-6.[3]2 
Safety and health standards: adoption by reference

(a)
The standards contained in N.J.A.C. 12:100, Safety and Health Standards for Public Employees, are adopted as safety and health standards for career and technical education students, programs and [courses] programs of study.

(b)
The standards are available for review at the New Jersey Department of Labor and Workforce Development, Office of Public Employees’ Occupational Safety and Health, PO Box 386, Trenton, NJ 08625-0386.  

6A:19-6.[4]3 
Other applicable environmental, safety, and health rules

All district boards of education and other institutions and agencies operating career and technical education programs, [and courses, including career orientation courses] programs of study and structured learning experiences, shall comply with all applicable environmental, safety, and health laws, including child labor laws, where applicable, not referenced in this subchapter that have been adopted by the [New Jersey] N.J. Department of Education, the [New Jersey] N.J. Department of Community Affairs, the [New Jersey] N.J. Department of Labor and Workforce Development, the [New Jersey] N.J. Department of Environmental Protection, the [New Jersey] N.J. Department of Health and Senior Services, the [United States Department of] U.S. Environmental Protection Agency, and the [United States] U.S. Department of Labor.

6A:19-6.[5]4 
Safety and health plan for career and technical education
(a)
All district boards of education and other institutions and agencies operating a career and technical education [programs or courses] program, program of study, cooperative education experience and/or apprenticeship training in a hazardous occupation shall organize, adopt[,] and implement a written [career and technical education safety and health plan] Career and Technical Education Safety Health Plan describing the safety and health program being used to protect students and staff from safety and health risks [on and offsite] in the career and technical education classroom or at a school-sponsored cooperative education experience or apprenticeship training worksite.  The Career and Technical Education Safety Health Plan shall be aligned to the self-inspection checklists covering environmental, health and safety regulations for secondary career and technical education programs in public schools found in the New Jersey Safe Schools Manual for career and technical education, which was developed by the Environmental and Occupational Health Sciences Institute for this purpose and may be downloaded from [its website] the Department’s website. A copy of the [plan] Career and Technical Education Safety and Health Plan, indicating the district board of education, the agency or institution's adoption and approval, shall be retained on file by the agency or institution and made available, upon request, to the Department [of Education].

(b)
As changes are made to the school district’s safety and health program, the [safety and health plan] Career and Technical Education Safety and Health Plan shall be updated to reflect the changes.  [At a minimum, the safety and health] The plan shall be [reviewed, updated as necessary, and] readopted by the district board of education every [two] five years from the date of the plan’s initial approval by the district board of education.  

(c)
Each district board of education and other institution or agency operating a career and technical education program[s or courses], or program of study in a hazardous occupation shall designate a person or persons[, other than the chief executive or chief administrative officer,] who shall oversee updating and implementation of the approved [safety and health plan] Career and Technical Education Safety Health Plan.

(d)
The [safety and health plan] Career and Technical Education Safety and Health Plan shall contain, as a minimum, the following:

1.
A statement of the general policies for the safe and healthy operation of all [vocational] career and technical education programs, [courses and structured learning experiences] programs of study, cooperative education experiences and apprenticeship training in hazardous occupations;

2.
The individuals and/or groups responsible for implementing the [safety and health plan] Career and Technical Education Safety and Health Plan;

3.
District board of education objectives for the [safety and health plan] Career and Technical Education Safety and Health Plan;

4.
The procedures required for conducting a safety and health hazard analysis for each career and technical education [course and/or] program, program of study, cooperative education experience and apprenticeship training in a hazardous occupation in operation, as detailed in the New Jersey Safe Schools Manual for career and technical education, including, but not limited to:

i.
Periodic inspections and maintenance of facilities, tools, machines, equipment, personal protective devices[,] and hazardous substances, and for the elimination of potential or identified hazards; and

ii.
Specific statements of practices and precautions required for safe and healthy operation within each [course] program;

5.
Emergency procedures to be followed in the event of an injury, illness, hazardous spill, fire or other emergency situation involving a student, teacher or any other individual in the career and technical education classroom;
6.
Methods to be used to ensure that all [career and technical education] students participating in career and technical education programs, programs of study, cooperative education experiences and apprenticeship training in hazardous occupations are provided safety and health education and training. Such education and training shall include, but not be limited to, the following:  

i.
Hazards and hazardous equipment, supplies[,] and materials associated with the [course and/or] career and technical education program, program of study, cooperative education experience or apprenticeship training, including methods for incorporating the results of hazard analysis;

ii.
Safe practices and precautions to be used to prevent injury and illness; and

iii.
Procedures and methods to be used to document and assess students’ knowledge of safety and health practices and procedures;

7.
A system, which may include disciplinary action, to ensure that students comply with safe and healthy practices;

8.
Procedures to ensure that all new career and technical education staff and students receive appropriate initial safety and health program training prior to working or participating in any career and technical education [course or] program, program of study, cooperative education experience, or apprenticeship training in a hazardous occupation; and

9.
Procedures required for the investigation of all reportable incidents under N.J.A.C. 6A:19-[7.5]6.5, Reporting requirements, and [implement] for implementation of a corrective action [, where possible] plan.

6A:19-6.[6]5
Reporting requirements

(a)
District boards of education shall [report to the Commissioner incidents] notify the Department of any reportable incident involving career and technical education program students[,] or staff, or others participating in any career and technical education program, program of study, cooperative education experience or apprenticeship training.  The report shall be made within five working days of the occurrence on the electronic incident reporting form supplied by the Department.

(b)
District boards of education shall investigate reportable incidents and shall implement corrective action, as needed, to prevent similar incidents from being repeated in the future. The corrective action that is implemented shall be recorded on the electronic incident reporting form.

[6A:19-6.7 
Securing machines and equipment]

[(a)
Each machine shall be so constructed, installed, and maintained as to be free from excessive vibration.

(b)
Arbors and mandrels shall be so constructed, installed and maintained as to have firm and secure bearing and be free from play.

(c)
 Machines and equipment requiring the presence of an operator shall not be left unattended while in operation or still in motion.

(d)
An electrical power control shall be provided on each machine to make it possible for the operator to cut off the power without leaving the operating position.

(e)
On all nonportable motorized equipment and machinery, a magnetic-type switch shall be provided to prevent machines from automatically restarting upon restoration of power after an electrical failure or electric cutoff.

(f)
Power controls and operating controls shall be located within easy reach of the operator while the operator is at the regular work location, thereby making it unnecessary to reach over the point of operation to make adjustments.

(g)
Each machine operated by electrical power shall be provided with positive means for rendering it inoperative while repairs or tool changes are being made.

(h)
Push-type emergency cutout switches shall be provided at appropriate locations within shops to de-energize the electrical supply to nonportable machinery in accordance with N.J.A.C. 6A:26-6.3(f)1.

(i)
Power tools and machines in shops which generate dust shall be provided with dust collecting equipment in accordance with N.J.A.C. 6A:26-6.3(b)5.]

[6A:19-6.8 
Storage of flammable and combustible materials]

[(a)
Flammable and combustible liquids in storage shall be kept in the original closed container supplied by the manufacturer or in approved safety cans.

(b)
Flammable or combustible liquids not in storage and ready for use shall be transferred from the original closed container to approved safety cans. This does not apply to finishing or other materials designed to be used from the original closed container, provided the container is resealed immediately after use.

(c)
Approved oily waste cans shall be provided for the disposal of materials that have come into contact with flammable or combustible liquids or other materials that can support spontaneous combustion.

(d)
Flammable or combustible liquids shall be stored in accordance with the requirements as specified in the 2003 National Fire Protection Association (NFPA) 30, "Flammable and Combustible Liquids Code," which is incorporated herein by reference, as amended and supplemented. This document may be purchased from the National Fire Protection Association, 1 Batterymarch Park, PO Box 9101, Quincy, MA 02169-7471.]

SUBCHAPTER 7. PRIVATE CAREER [AND TECHNICAL TRAINING PROVIDERS] SCHOOLS
6A:19-7.1 Purpose and authority

[These] The rules define the programmatic requirements for private career [and technical training providers] schools, which are qualifying schools as defined in N.J.S.A. 34:15C-10.1, to award certificates of completions to students to participate in the workforce development system, in accordance with N.J.S.A. 6A:69-1 et seq., [P.L. 1981, c. 531 (]N.J.S.A. 44:12-2[)],[ P.L. 1992, c. 43 (]N.J.S.A. 34:15D-1 et seq.[)], and P.L. 101-392, section 113(b)14.

6A:19-7.2 Definitions

The following words and terms[, as used in this subchapter,] shall have the following meanings[,] when used in this subchapter unless the context clearly indicates otherwise.

 “Advisory board” means a group selected by the private career school consisting of three or more experts[, selected by the school,] proficient in the subject area of the curriculum to be taught, whose responsibility is to evaluate the curriculum for reliability and validity and to make recommendations for revisions, if necessary. 

["Career and technical training provider" means a qualifying school as defined by P.L. 2005, c. 354.]

 “Certificate of approval” means the document that provides evidence of the private career school’s [registration and permit] approval to operate issued by the Commissioners of the Departments of Education and Labor and Workforce Development, as prescribed in N.J.S.A. [18A:69-2] 34:15C-10.1 and more fully delineated in this subchapter.
[“Commissioner” means the Commissioner of the Department of Education.]

“Course” means an organization of subject matter and related learning experiences designed to meet an occupational objective offered for the instruction of students on a systematic basis.

“Director” means the director of the [career and technical training provider] private career school who is on site during the hours of operation and who is responsible for the total administration of only one school site.

[“Externship” means a period of supervised practical training which is part of an approved program, but offered at a site other than the approved private vocational school.]
“Instructional program” means the planned sequence of courses, services[,] or activities designed to meet educational and employment objectives.
“Instructional hour” means 60 minutes of class lecture, recitation, faculty supervised laboratory, shop training,  and/or internship[, or externship]. It also means 60 minutes of preparation in a correspondence course as defined by Section 600.2, Higher Education Act of 1965 as amended[; 20 U.S.C. §§124-129; and 26 U.S.C. §501C].

“Internship” means a period of supervised practical training [which] that is part of an approved program [but] and offered [within the career and technical training] at a site other than the private career school. 

“Private career school” is a privately owned postsecondary school that offers one or more occupational training programs and is a qualifying school as defined by P.L. 2005, c. 354.

6A:19-7.3 
Application for instructional program approval and renewal

(a) 
Pursuant to [P.L. 2004, c. 39] N.J.S.A. 34:15C-10.1, the Department of Education is responsible for approving the following components of a private career [and technical training provider] school:

1.
Curriculum; and

2.
Personnel and professional credentialing[:].
[i.
Professional credentialing; and.

ii.
Criminal history review.]
(b)
To be approved, a private career [and technical training provider must , at a minimum,] school shall provide evidence of the following in the application submitted for instructional program approval in a format [approved by the Department of Education] as detailed in the Private Career School Manual:
1.
[A program of instruction] An instructional program that is based on specific occupational objectives and competencies, and is aligned with [the professional skill standards industry] nationally recognized industry skill standards or certifications, or other nationally recognized curriculum sources. [Absent a professional] Where no such skill [standard] standards or [industry certification] certifications exist, the private career [and technical training provider must] school shall establish an advisory board to evaluate each curriculum for reliability and validity.

2.
A course of study comprising:

i. The major elements of instruction;

ii. The number of instructional hours;

iii. A description of the method of instruction;

iv. A delineation of the educational space;

v. A list of equipment, tools[,] and text materials [which] that shall be aligned to the competencies and skills that will be taught; and

vi. Assessment instruments to measure student and instructor performance in accordance with State, national[,] or industry standards including, where applicable, the [National] national or State license or certification examination.

3.
Owner(s)’ and director(s)’ resumes and letters of reference.

[4.
Criminal history reports for the career and technical training school owner(s) and directors and other staff as required by the Commissioner in accordance with N.J.S.A. 18A:6-7.2a. The Commissioner of Education shall deny approval if the required criminal history reports are not provided and/or if it has been determined that school personnel have disqualifying offenses pursuant to N.J.S.A. 18A:6-7.1.]
[5.]4.
A school district bulletin that includes:

i.
A list of school administrators’ names and titles;

ii.
A conflict-resolution policy;

iii.
An explanation of grading system;

iv.
A policy on handling and availability of student records;

v.
A program description; and

vi.
A student and instructor evaluation policy.

(c)
The annual application for renewal of a certificate of approval to operate a private career [and technical] school or correspondence school shall include [documentation current as of the time of application of any] modifications to [the documentation provided in] the original application for institutional approval, in accordance with (b) above.

6A:19-7.4
Application for facilities approval

[Career and technical training providers] Prior to the issuance of a certificate of approval, private career schools shall[, prior to the issuance of a certificate of approval,] obtain verification by the [New Jersey] N.J. Departments of Education and Labor and Workforce Development that the facilities, instructional equipment, text books and supplies identified in the application for instructional program approval are available and [appropriate for each instructional program is seeking approval and equipment are available to] support the curriculum. 
6A:19-7.5 
Operations

(a)
A private career [and technical training provider] school shall ensure that education and training programs are designed and delivered in such a way that all students are able to demonstrate the knowledge and skills specified in the approved program application according to N.J.A.C. 6A:19-7.3.

(b)
A private career [and technical training provider] school shall ensure the quality of education and training facilities through the use of nationally recognized standards of operation approved by one of the national accrediting agencies recognized by the U.S. Secretary of Education.

(c)
A private career [and technical training provider] school shall assure the Department [of Education] of the quality of education in the following areas:

1.
Curricula;

2.
Grading policies;

3.
Program length in clock hours or credit hours (if accredited), the subject matters taught, and the objectives of the certificates or credentials offered;

4.
Success with respect to student achievement in relation to mission, including, as appropriate, consideration of course completion, [state] State licensing examination and job placement rates; and

5.
Personnel:

i.
The private career [and technical training] school director shall have completed six years of academic, military[,] and/or job-related experience beyond high school graduation that includes a minimum of two years of practical experience in a supervisory, administrative[,] or teaching position;

ii.
Faculty of the private career [and technical training] school [must] shall meet the following qualifications:


(1)
Proof of a high school diploma or GED;

[(1)](2)
[Possession of a certificate of proof] Proof of successful completion of a [Content and Methods] curriculum and instruction course offered through an accredited college; and 

[(2)](3)
Competency in the subject(s) to be taught as demonstrated by possession of one of the following: 

(A)
An appropriate instructional certificate issued by the State Board of Examiners, or a comparable teaching certificate issued by a recognized certifying authority in another state with which the State Board of Examiners has reciprocity [or an industry certification in the subject to be taught];

(B)
An industry certification in the [subject] occupational area to be taught and at least two years of documented full-time employment experience in the occupational area within the past 10 years;
(C)
A baccalaureate degree from a recognized institution with a major or specialization in the subject [area] to be taught;

(D) 
Evidence of attainment of a journeyperson’s status by possessing a certificate of completion of a registered apprenticeship training in the subject to be taught, with at least two years of [job] documented full-time employment experience within the past 10 years;
[(E)
Evidence of attainment of a passing score on the written portion of the appropriate National Occupational Competency Testing Institute’s (NOCTI) Examination and two years of documented full-time employment in the trade area; 

(F)
Evidence of attainment of a passing score on the National Teacher Examination in the appropriate subject area and two years of documented full-time employment in the trade area. A passing score shall be the minimum passing score required by the Department of Education for the issuance of instructional certification in the appropriate subject teaching field;]

[(G)] (E) A certificate of completion in the occupational area to be taught from an approved private career school[,] or hold the appropriate State-issued occupational license in the occupational area to be taught, and a minimum of two years of documented full-time employment in the occupation, within the past 10 years; 

[(H)] (F)An associate’s degree from an accredited college, with a major or specialization in the subject [area] to be taught, and a minimum of two years of documented full-time employment in the [trade area] occupational area to be taught [following training time] within the past 10 years;
[(I)](G) A [high school diploma or its equivalent and a] minimum of four years of documented full-time employment in the [skilled trade, technical, business or service] occupational area to be taught within the past 10 years.
6A:19-7.6 
Monitoring and site visits
Each approved private [vocational] career school shall be monitored by the Department of Education [a minimum of once every two years, or] according to a schedule established by the Commissioner. [Monitoring outcomes shall be to recommend to the] The Commissioners of the Departments of Education and Labor and Workforce Development shall review monitoring reports when determining [regarding] the continuation or suspension of the [Certificate of Approval] certificate of approval held by the private [training provider] career school for the institution or its program. 
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