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Open to: employees with permanent state service as a promotional or lateral opportunity, pending the rescission of applicable promotional and hiring restrictions.
STATE-WIDE
December 22, 2011
JOB OPPORTUNITY #247-11
NOTE: If you are a candidate for a position that involves direct client care in one of the Department of Human Services’ hospitals or developmental centers, you may be subject to pre and/or post-employment drug testing/screening.  The cost of any pre-employment testing will be at your expense.   Candidates with a positive drug test result or those who refuse to be tested and/or cooperate with the testing requirement will not be hired.  You will be advised if the position for which you’re being considered requires drug testing and how to proceed with the testing.
TITLE
Senior Executive Service 
LOCATION:
Division of Family Development, Quakerbridge Plaza, Trenton, NJ.
SALARY: 
To be determined
DEFINITION:  The Senior Executive Service (SES) Classification is composed of those positions in New Jersey State Government with managerial, policy executing, and/or policy influencing responsibilities. SES positions are designated by the departments, with the advice and consent of the Commissioner of Personnel, and approved by the Merit System Board.  These positions have significant influence on the department's/agency's direction, mission, priorities, major goals and objectives and, most commonly, have significant control over substantial resources and/or responsibility for a major program operating organizational unit.  SES positions may report to other SES or unclassified positions at an equal or higher level.

This position will report to the Division Director and be responsible for:

This Senior Executive Service position will serve as the project manager for the program aspects of the multimillion dollar, multiyear Consolidated Assistance and Support System (CASS), which is the major IT platform system that will be supporting all of the systems for public assistance benefits including Medicaid, cash assistance, Supplemental Nutrition Assistance Program (formerly food stamps), and other programs within the Division of Family Development (DFD) in the Department of Human Services.  With a budget of over a billion dollars and close to 375 employees, DFD provides critical safety net services to the state’s vulnerable residents.
This position will also include policy decision making regarding the CASS project, serving as a critical subject matter expert regarding project development, project design and implementation, and business re-engineering from the program operations’ perspective.  Will also serve as management liaison and use program operations’ policy knowledge to assure that the technical IT development meets the federal and state program requirements and operational needs of each public assistance program for use by the state and 21 county agencies.  Will serve on the CASS project’s interdepartmental and interdivisional governing board and is responsible for maintaining the production schedule from the program side of the project. Will supervise state employees and provides guidance and direction to various teams and workgroups including consultant staff.
REQUIREMENTS

EDUCATION:  A Bachelor's degree from an accredited college or university is expected.  An advanced degree in management, administration, or other areas related to the particular position would be helpful.

EXPERIENCE:  Five (5) years of supervisory/managerial experience and a variety of management experiences and organizational responsibilities would be helpful.

Successful completion of the Certified Public Managers (CPM) Program will be a factor in selection.  Participating in any portion of the CPM program or related programs would be helpful.

Evidence of major professional accomplishments is required, as is demonstrated ability in communication and leadership skills.

Demonstrated managerial skills, including such factors as inter-personal skills, decision-making, problem analysis and creative thinking, administrative judgment, delegation, managerial, or financial control, interdepartmental cooperation/liaison, development of subordinates and organizational awareness are required.

Specific requirements may be waived by the Commissioner of Personnel with sufficient justification.

LICENSE:  Appointees will be required to possess a driver's license valid in New Jersey only if the operation of a vehicle, rather than employee mobility, is necessary to perform the essential duties of the position.

NOTE:  APPLICABLE SPECIAL RE-EMPLOYMENT LIST ESTABLISHED AS A RESULT OF A LAYOFF WILL BE USED BEFORE ANY APPOINTMENTS ARE MADE.

Resume Submittal: Interested candidates possessing the requirements listed, should forward resumes with job opportunity # to:
Antoinette Sargent

Division of Family Development





Office of Human Resources






5 Quakerbridge Plaza, P.O. Box 716

Trenton, NJ  08625-0716

Fax #: (609) 588-4598

E-mail: dfd-hrresumes@dhs.state.nj.us
No later than January 5, 2012.
AM:_________________
